THE MAGAZINE OF THE JON M. HUNTSMAN SCHOOL OF BUSINESS AT UTAH STATE UNIVERSITY // 2022




“The mountains
are calling, and
I must go,”
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Huntsman at 15

As inequality rises in America and tears at the na-

tion’s social fabric, some public polls are suggest-
ing a decline in public belief in the positive impact
of the nation’s higher education system. According
to a survey conducted recently by New America,
confidence in Higher Ed dropped from more than
two-thirds (69%) to just over one-half (55%) be-
tween 2020 and 2022.

NY Times columnist, David Brooks, has lament-
ed: “The most educated Americans [are] amassing
more and more wealth, dominating the best living
areas, [and] pouring advantages into their kids. A

highly unequal caste system [is] forming.”

Other critics are even more outspoken. Writing in The Chronicle of Higher Education,
Chad Wellmon observed, “American higher education has produced many goods. But it
launders privilege, luck of birth and circumstance, and financial and social greed into so-
cially acceptable status under the rubric of merit. And now it exacerbates persistent and
worsening financial and social inequalities.”

In my opinion this criticism overlooks the extraordinary outcomes created by our pub-
lic institutions of higher education. As the first Dean of the Jon M. Huntsman School of
Business at Utah State University I believe, as did Jon Huntsman, in the unique place
Utah State University and this college occupy in the higher education landscape of this
country. In explaining his commitment and gifts to USU, Mr. Huntsman said, “There is a
remarkable atmosphere on the campus and the community of Logan. The university has
a sense of purpose. There is a remarkable quality of life here. These factors will all com-
bine to help us make this business school one of the finest in the country.”

That vision, fifteen years since the USU College of Business was “reborn” as the Hunts-
man School of Business, is coming to fruition. We take seriously our purpose to be a “ca-
reer accelerator for our students and an engine of growth for our community, the state,
the nation, and the world.” And we are making progress on our strategic objective, “to
become the premier, undergraduate business and economics program in the Intermoun-
tain West.”

Mr. Huntsman believed that a person should not have to “win the lottery of life, or go
into debt to the tune of $300,000” in order to get access to the finest undergraduate busi-
ness education available in America today—and that Utah State University could provide
such an opportunity. “I did not go to Utah State,” he said, “but if I were making a college
choice today, I would.”

In this issue of Huntsman Business Magazine, you will read stories of our students for whom
access to excellence at an affordable price has not been a false promise. I can proudly and
confidently assert that they are representative of thousands of other graduates of the Hunts-
man School of Business in its first fifteen years. And we are just getting started!

DEAN DOUGLAS D. ANDERSON
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A Banner Year

Incredible outcomes for

female students in finance.

huntsman.usu.edu
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recipient Ryan Stowers on
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27th 447 increase in First-Time
2021-2022 Freshman over the last year
))) $4,142,371 ((( L L L
Male Female First Generation
The purpose of the
Jon M. Huntsman
Im‘ SCHOLARSHIP School of Business

SUPPORT is to be an engine

of growth for our
community, the state,

$4,142,371
{ INCREASE the nation, and the
$203,000 world, and to be a

career accelerator

for our students.
Here are just three
key performance
indicators by which
wWwe measure our
journey over the past
15 years.

10,485 BACHELOR’S
DEGREES AWARDED
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CAMPAIGN
UPDATE

In last year’s magazine,
we unveiled our $50
million experiential
learning campaign,

an effort to expand
experiential opportunities
to all of our students.

Our experience shows us
that learning by doing
has an outsized impact
on student outcomes.
Our goal is to create and
provide opportunities
such as internships,
competitions, hands-

on research, industry
projects and more to all
of our students. A central
part of our campaign

is the construction of a
new building, adjacent to
Huntsman Hall, to house
our experiential learning
centers.

Our progress in the
past year includes the
following:
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Experiential Learning Building

Completion of programming studies and commencement of architectural design for our

new building, to be located directly east of Huntsman Hall and the Eccles Business Build-
ing. We estimate this building to be approximately 45,000 square feet. The Larry H. & Gail
Miller Family Foundation has signaled their support through a gift of $2.5 million for the

building (see page 55).

UtahStateUniversity

She’s Daring Mighty
Things Initiative

Enrollment of female students in the Huntsman
School has soared over the past decade. We are
doubling down on this growth by creating a year-
round program to create and expand opportu-
nities for our female students. Kristyn Allred
joined the Huntsman School as the director of
this new initiative. Kristyn, who most recently
worked for the College of William & Mary, brings

a wealth of experience in business and in high-

er education, and even more importantly, as the
mother of an outstanding Huntsman alumna, Ra-
chel Allred, now a 2" Lieutenant and Army Ranger
in the US Army.

Analytics
Solutions

Center

The Utah State University
Board of Trustees formally
approved the creation of the
Analytics Solutions Center,
designed to provide our stu-
dents opportunities to work
on real data analytics proj-
ects with industry partners.
Student teams have already
completed projects for For-
tune 500 companies as well
as local start-ups.

Kristyn
Alired

The She’s Daring Mighty Things Initiative
will support our incredible female stu-
dents with tailored curricular and extra-
curricular opportunities, connect them
with mentors and role models, and
raise goals and aspirations. Workshops
and bootcamps to build profession-
al skills and confidence, connections
with peers and alumni through career
development events, a network of men-
tors and champions to jumpstart career
paths, and direct scholarship support will
all combine to enable and empower our fe-
male students to dare mighty things. ®



——— STUDENT ACHIEVEMENTS

DECA Success

Six students from the Huntsman School of Business partic-
ipated in the National DECA Competition, held in Baltimore
Maryland, and one student won first place in the Fashion
Marketing and Management event.

Students from nearly every major university in the country
attend the National DECA competition. The Utah State Uni-
versity team included Sophie Baker, Kaden Bunch, Emerald
Spencer, Natalie Waite, Josie Mutchler, and Christine Glover.
Sophie Baker won first place in the Fashion Marketing and
Management event and Emerald Spencer and Kaden Bunch
were both finalists for the Entrepreneurship- Starting a Busi-
ness event.

“Just qualifying for the event and competing is a great ac-
complishment,” said advisor Alex Romney, Assistant Profes-
sor, Department of Marketing and Strategy. “The Internation-
al Collegiate DECA Conference (ICDC) provided our students
an invaluable experience to hone their presentation skills and
analyze real-world business cases. In competing against uni-
versity students from across the world, our students admira-
bly represented the Huntsman School of Business.”

The Collegiate DECA Competitive Events Program is rec-
ognized for helping to prepare students for their professional
careers. Students are judged by business and industry pro-
fessionals in all Collegiate DECA competitive events.

Brotherly Wins

Brothers Isaac and Jonah
Lewis won national sales
competitions, on the same

day even, with Isaac winning
the PSE National Speech
Competition, and freshman
Jonah winning the ACSC Speed
Selling competition.
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Huntsman students
at DECA national
competition

Marketing Association

Congratulations to the Huntsman Marketing As-
sociation Case Competition winners sponsored
by Malouf Home.The teams were tasked with
presenting a marketing strategy for a future Ma-
louf product launch.

UtahStateUniversity

Evan
Hawksley

Best Investment

Huntsman teams took first and second place at the
2021 Utah Venture Capital Case Competition spon-
sored by University Growth Fund. Evan Hawksley
captained the first-place team, winning $3,000.
The team of Vanessa Richards, Cameron Cook, and
Kaitlyn Radmall took second, winning $2,000.

The teams were tasked with selecting and prepar-
ing a full pitch deck on a VC investment in a private
company, covering company business model, man-
agement, industry and growth prospects, financial e
projections, and risks / mitigants. The competition Richards
involved 33 teams from universities across Utah.
The top 5 teams presented to a 3-judge panel of
executives from large VC firms in Utah.

Paul Fjeldsted, the faculty club advisor for the In-
vestment Banking Student Club, noted that “these
students demonstrated a high level of initiative, re-
sourcefulness, and work ethic in this extraordinary
achievement. We are very proud of them.”

PhD Prep Assocation

Cameron
Cook

The Huntsman Student Research Symposium offers our students an invaluable
experience to present their research and be recognized for the high caliber of
research they are conducting. We had 10 of our students present student-led
research projects at the 2nd Annual Huntsman Student Research Symposium.

1st Place - Matt Boyer, 2nd Place - Mitch Pound, 3rd Place - Tanner Schulz

World Champions

A team of finance students won the 7 Annual Women'’s Stock
Pitch Competition, held at the College of William & Mary in
Virginia. The team of Annalynn Palmer, Finance '23, Madalyn
Hammond, Finance & Economics '23, Kaitlyn Radmall, Finance
& Economics '24, and Vanessa Richards, Finance & Economics
'24., beat out 18 teams from universities from around the world.
The competition included a PowerPoint presentation pitching a
specific stock along with analysis of industry, competition, man-
agement, valuation, and risks, and a verbal presentation with chal-
lenging Q&A from industry professionals.

“I'm so proud of them for this groundbreaking achieve-
ment,” noted Finance Professor Danjue Shang, the faculty ad-
visor for the team. “Over the past three months, these ladies
have been meeting multiple times a week, putting in so much
time and effort, and conquering new challenges constantly,
with all of them having busy schedules already. They truly are
daring mighty things!”

huntsman.usu.edu
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STUDENT ACHIEVEMENTS

anner

Madeline Alder Olivia Archibald Alma Burgos Kamie Champlin Abigail Garrard Nicole Jones
Cicero Group consulting Momentum Capital Partners, JP Mercato Partners, Sorenson Impact Leavitt Partners Consulting 0ld Main Ventures, Alta Bank Grandeur Peak, Cache Valley Bank
Morgan Wealth Management (NYC), Center, First Close Partners (NYC), (full-time)
Crewe Advisors (full-time) Ivory Innovations
There were some
incredible outcomes for
[ 4
our female finance &
[ d
economics students,
with internships and
placements on Wall
Street, with private
equity and ‘venturefirms, Madalyn Hammond Megan Harris Samantha Keller Halle Knapp Holly Lemon Kaiah Nelson
. University Growth Fund, RET Ventures, Goldman Sachs Investment Banking, EPIC Ventures, University Growth Vermilion Rock Advisors, JP Morgan Cache Valley Bank (full-time) Podium, Disney (full-time)
Cornmerczal ba’)’LkS Koch Disruptive Technologies, Logan Ridgeview Capital, University Growth Fund, Cumming Capital Asset Management
? P Fund
o L e eak Partners
consulting firms, and
Fortune 100 companies.
AnnaLynn Palmer Kaitlyn Radmall Vanessa Richards Langley Sonnenberg Emily Stewart Erika Wilson
Sorenson University Venture Fund, University Growth Fund Logan Peak Partners, University Koch Ag Solutions Wichita Brex (full-time) Girls Who Invest Online Program,
Koch Disruptive Technologies Growth Fund, Girls Who Invest Sum- (full-time) Northwest Mutual

mer Intensive Program (first Aggie to
get this highly selective placement),

Clayton, Dubilier & Rice
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2022
HUNTSMAN
SCHOOL
STUDENT
AWARDS

Valedictorian Scholar of the Year
lan McKean Theler Tanner Schulz
Undergraduate Master’s Student
Researcher of the Year Researcher of the Year
Gabby Diamond Parker Edholm

USu

STUDENT
AWARDS

Madeleine Alder

Geraldine Robins Award

R O B I N §

A WA R D S
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STUDENT ACHIEVEMENTS

Legacy of Utah State Award
Sarah Wilcox

Graduate Student Teacher
of the Year
Morgan Hendricks

UtahStateUniversity

huntsman.usu.edu

Olivia Archibald

Bill E Robins Memorial Award

R O B I N §

A WA R D S

A Model
Student

BY LIANNE WAPPETT

Enthusiasm exudes from Olivia Archibald. In fact, it’s
rather contagious. Besides being a Huntsman Scholar,
Olivia fully engaged in the USU community by contribut-
ing to extracurricular activities. Luckily, that included the
Women in Business Association (WIBA), where I co-ad-
vise. As President of WIBA, Olivia led by example, moti-
vating a board of 7 but also inspiring a club of 150 to dare
mighty and build confidence through network events,
one-on-one lunches, and inspiring speakers. During one
WIBA career exploration trip to Lehi and Salt Lake City,
Olivia encouraged attendees to ask questions and imag-
ine possibilities. She dared mighty herself by completing
five financial internships and readily shares her experi-
ence by mentoring and encouraging other students, par-
ticularly women interested in finance careers. Olivia was
initially unsure if the investment industry was the right
path for her. Still, with curiosity and grit, she thrived in
finance and now has an offer from JP Morgan.

Olivia’s leadership philosophy goes beyond script-
ed roles like President. It includes causes that lift others,
including her Happiness Project, which started in high
school and was resurrected at USU after a year of virtual
classes when student morale was low. Olivia organized a
week of happiness by sending daily emails with events,
inspiring videos from faculty and friends, and challeng-
ing us to connect with others on campus. Her efforts in-
spired the Huntsman Scholar Leadership Board to have
a week of service that followed a similar format. Olivia’s
desire to contribute goes beyond campus boundaries as
she organized donations for CAPSA here in Cache Valley
and worked with her friends to create an Art Gala to raise
funds to support victims of sex trafficking. In late fall, Ol-
ivia stopped by my office and wanted to share the great
things happening at Huntsman with others. With a recom-
mendation from Dr. Susan Madsen and support from the
Huntsman School, we submitted a symposium proposal
that was accepted at the International Leadership Confer-
ence in Portsmouth, UK. Olivia’s enthusiasm went global
as she connected with leaders and shared her experiences
at Utah State. Olivia’s efforts have not gone unnoticed. She
was recognized as the 2022 recipient of the Bill E. Robins
Memorial Award, the highest honor an undergraduate
student can receive. I am confident it is just the beginning
as Olivia has taken to heart what Jon M. Huntsman said,
“We each have time, talent, and creativity, all of which can
be powerful forces for positive change.” ®
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To create our own

Destiny

core philosophy of the Huntsman School is to
bring together people of exceptional talent, from
all around the world. People with incredible skill in
their chosen field as well as a deep hunger for con-
tribution.

The community we are building comprises our
students, faculty, staff, alumni, and friends. In the following
pages, you will read about some of our incredible people,
from our students to our faculty and staff, to our alumni, as
they seek to learn and advance, as they teach and mentor, as
they create value in their communities. They reflect so many,
near and far, who endeavor daily to lead lives of meaning and
contribution.

Jon M. Huntsman cared deeply about de- ‘At the end of the day
veloping the next generation of ethical lead- our character, together

ers to serve in business, government, and with our charity,

civic affairs. He often said that “At the end Will determine our

of the day our character, together with our
charity, will determine our ultimate destiny.” The destiny of
the Huntsman School is created and kept alive by people op-
erating at the intersection of skills, talents, and passion - who
are good at what they do, love what they do, and aim to con-
tribute to the greater good through the sum of their talents.

ultimate destiny.

”

UtahStateUniversity

Sarah Wilcox

Growing up in a small town in
central Utah, Sarah Wilcox was
always a supporter of higher
education and lifelong learning.

Alfredo Solar

Alfredo Solar owned a chocolate
factory in his native Mexico. Now
he’s studying entrepreneurship and
getting his MBA to help others find
ways to realize their dreams.

Lay Lian Doh

At first blush, it's not easy to see
how Lay Lian Doh, a Huntsman
Scholar from Logan High School,
may have taken one of the longest
journeys to get to Huntsman.

huntsman.usu.edu

Ken Snyder

Out of unimaginable tragedy, Ken
Snyder found meaning by bringing
together a vast network of people for a
common cause and achieved success
where so many had previously failed.

Chalon Keller

With 15 years working for the US

Air Force, Dr. Chalon Keller became
an expert in process improvement
and operational excellence, but her
passion is helping young people. And
her horses. Don't forget the horses!

Carmella Johns-Andruk

A veteran of the entertainment
industry, with stints at Capital
Records, Twentieth Century Fox,
Warner Bros., and NBC Universal,
Carmella Johns-Andruk now helps
expand opportunities for Huntsman
students in the corporate sector.

Sharad Jones

Dr. Sharad Jones joined the
Huntsman School after studying
Astronomy and Statistics, and working
for Silicon Valley start-ups. Now he’s
helping our students get a leg up on
Al and neural networks.
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BS, Management Information Systems, ‘22

arah Wilcox graduated in May 2022 from Utah State University in Management Information Sys-
tems. She began her studies more than ten years ago at Snow College, pausing her education to
marry and have four children. Always hungry for knowledge, but with her formal education tem-
porarily on hold, Sarah continued to grow in other important ways. She became active in commu-
nity issues and local government because this was an area where she knew she could make a real
impact. She also volunteered at the local schools, worked part time at Zions Bank, and managed
the growing family’s busy schedules.

“I'loved those years with my young kids. I was productive. I had goals for myself, but I was also
satisfied with where I was,” she says. “Everything has a season. I consciously made the decision to be happy
with what I had at that time, and I embraced that.”

Those busy and productive years turned out to be a real-life intensive course in data analytics and project
management that prepared her for success in her new endeavors. “I'm goal-oriented, and completing my edu-
cation was always on my bucket list,” says Sarah. “I knew there would never be a “perfect time,” because my kids
would always need me in some capacity. But once my youngest was at an appropriate age, I knew it was time to
see this through. Itook things one day at a time and learned to be flexible.”

Wilcox finished her associate degree at Snow College in 2019,
and then enrolled in USU through a statewide campus in 2020. “Constan tly learnin g and grow-
A careful and thoughtful decision maker, Sarah’s critical think- - . ~
ing skills drew her to the study of business. “When I took my Ing gives me a S@VLS? Of f Lllﬁll
first data analytics class, I knew I'd found the right place for me. /71€711. I want my kids and others

It had everything I was looking for. Problem solving, data, tech- 1 J1ave that too—rto know the
nology,” she says. “Data runs the world right now. It removes the

. . . .,
guesswork and allows us to weigh all sides of an issue to make Sdtle acrion Of be Iing pr oductive.
an informed decision.”

One of Sarah’s guiding principles is to take responsibility for everything in her domain. She answers every
challenge with hard work and perseverance. A conscientious student, she completed her coursework online
from home in Sanpete County, during the unique challenges of the Covid-19 pandemic. She graduated from
USU with a 4.0 GPA and was named the Huntsman School of Business nominee for the Legacy of Utah State
award.

She arose early in the morning and worked late into the night to finish her daily tasks. She took up running
as a way to help manage the pressures of school, work, and her family’s needs. She ran her first half marathon
in 2020, and is training for a full marathon. “Constantly learning and growing gives me a sense of fulfillment. I
want my kids and others to have that too—to know the satisfaction of being productive.”

Now working as a business analyst for doTERRA, Wilcox communicates the needs of Eastern European mar-
kets to developers and programmers. She loves the dynamic environment and daily opportunities to solve new
problems, and being able to examine all sides of issues both in collaboration with her team and in self-guided
projects. Her work also gives her the opportunity to learn about the laws, languages, customs, and geography of
other countries. This puts her one step closer to another of her life goals to travel the world.

Her secret to success, though not easy, is simple: prioritize education. Set goals, stay present, keep growing.

Sleep less.

Run more. m
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MBA Candidate, Huntsman
School of Business

Founder, Bundo

Co-founder & Director of
Business Development, Otte
Founder, Bucareli Chocolates

UtahStateUniversity

which depended on his daily presence. Bucare-

li Chocolates, founded in Mexico City in 2015 to provide
employment opportunities for individuals with physical :
¢ ship program and is completing an MBA.

Years earlier, seventeen-year-old Alfredo borrowed
money from his mother to start a landscaping business
that grew to include several employees. He served a mis- !
sion for The Church of Jesus Christ of Latter-day Saints
in Mexico, where his interactions with English-speaking
missionaries seeded his desire to speak fluent English. !
He borrowed money from his uncle to study English in
Canada, where he saw city buses equipped with lifts :
and ramps to accommodate individuals in wheelchairs. :
Because of these buses, people with physical disabili-
ties were able to integrate into society in ways not then :
seen in Mexico. He wondered how he might be able
to help such individuals back home. “I'm not going to
build wheelchairs or ramps—I'm going to provide jobs
i created a way to help people who are struggling gain ac-

disabilities, closed its doors in 2019.

for them,” he thought.

He studied international business at BYU Hawaii where
he was inspired by the vision and perspectives of his pro- :

HENTS .
fessors and fellow international students. He discovered : Iseeit as my duty 1o help others when I can.

i That's my goal in life—to improve others’

ing guest speaker Elder Gary E. Stevenson’s thoughts on : lives. Even lflt’S jLLSIf one or two ]960]9[6 ”

his passion for entrepreneurship while listening to visit-

tenacity, contribution, and work-life balance.

Determined to create employment for people with
physical disabilities in Mexico, Solar settled on choco- :
late for its universal appeal. He took a class in types of :
chocolate, toured factories, and found cacao suppliers
in Mexico. He purchased machines and started making :
chocolate in his kitchen. This did not turn out well, so :
he hired a professional chocolatier and a few employ-
ees, rented a factory, and enlisted a designer for mar-
keting. He drove long hours from Mexico City to Texas |
second language, survived a gunshot to the back, and

He worked to understand the needs of his employees,
even offering to help those in wheelchairs get home
from work on their first day to better understand what
the journey entailed for them. They responded with :
their best efforts in the factory, and the company took :
off. “You give people dignity when you give them work.
People are grateful and work harder for you when you

to sell his chocolates.

huntsman.usu.edu

eing shot in the back during a robbery at his :
chocolate factory was the lowest point in Alfre- :
do Solar’s career, but not because of the wound.
He was lucky; the bullet passed all the way :
through him without damaging any vital or- :
gans. But the months Solar spent recovering in
bed were too much for his fledgling company, :
i designs sleek trash bins for the visually impaired. En-

create opportunities for them,” says Solar, recalling the
many employees who offered to work for reduced pay
while he recovered from his wounds.

Although closing the chocolate factory was the most
painful thing he’s ever done, Solar is grateful for new op-
portunities to innovate, create, and contribute. He’s had
time to focus on another business he co-founded that

couraged by college friends to apply to graduate school
at USU, he now has a scholarship in the Entrepreneur-

Much of what Solar has accomplished may not have
been possible without loans from his family. Now he
and some Huntsman School classmates are building an
app, Bundo, to facilitate lending between friends and
family. Bundo allows parties to define the terms of their
lending agreement, track payments, and provides bor-
rowers the option to include a thank-you “tip” as appre-
ciation to the lender.

“In the United States alone, an estimated $89 billion
dollars is borrowed between friends and family annually,
so there’s a market for this product,” Solar explains. Bun-
do focus group participants have indicated they are more
likely to lend money to individuals based on need. “Com-
pared to banks who lend based on ability to repay, we've

cess to credit that they wouldn't have any other way.”

“When you have the time [to pursue an opportunity],
you don’t have the money, and when you have the mon-
ey, it’s too late for that opportunity. So we want to create
awin-win situation for people, to innovate the way peo-
ple lend and borrow money while providing dignity for
the borrower and reassurance for the lender.”

Every year on his birthday, Solar takes a walk with a
notebook and a pen to brainstorm ways he can improve
in the coming year. In the last 10 years, he mastered a

founded three businesses to create opportunities for
people who face physical, financial, and educational
challenges. “The thing I do really well is I can keep suf-
fering when things get harder. I'm persistent,” he says.
“I see it as my duty to help others when I can. That’s my
goal in life—to improve others’lives. Even if it’s just one
or two people.” m
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Huntsman Scholar, International Business Major
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orn in a refugee camp in Thailand, Lay Lian Doh immigrated to the
United States at six years old with her family. They came alone; their
relatives had been scattered from Australia to Norway. Unable to speak
English, and with no family or friends to assist them, Lay Lian’s parents
struggled to find employment to support their four children. Her father
moved to Logan for work while the children attended school in Salt
Lake City where her mother worked cleaning hotel rooms. The family
was together only occasionally during their first years in the country.

Lay Lian’s mother eventually found a job in Cache Valley, and the entire family
relocated to Logan. Lay Lian remembers her parents working long hours and re-
turning home sore and tired. She learned to cook for the family to ease some of the
burden off her parents. She massaged their hands and feet at night and contem-
plated how she might better appreciate their sacrifices to provide the family with
opportunities.

Language was a constant challenge during “I ove has real value. To
her first years in America. As she slowly be-
gan to learn English, Lay Lian noticed she was

ents, whose manual labor jobs didn't require

show love for others reveals
forgetting her native language and losing the what kind Of a person you
ability to communicate fully with her par- are. Choose love as a way to

much verbal communication. Translating be- connect to other PeOPle- Even
tween the two languages proved frustrating. lfyOLt can’t connect on coni-

At the same time, she was still struggling with
English fluency and had to repeat 2™ grade.
Humiliated at first, she realized this was an With an act ofserl}i(,‘e, 7
opportunity to take control of her future. “My

parents had sacrificed so much for me to be here, and I didn’t want that to go to
waste. I wanted to make them proud, so I worked hard in school,” she says. Re-
peating that year of school helped her value her opportunity for an education. She
was tired of her teachers and peers thinking she had no intellectual ability and de-
termined to prove them wrong. She became a diligent student, earning straight A’s
throughout the rest of her K-12 education.

When Lay Lian was in high school, her mother started a sushi restaurant in Ne-
vada. The responsibilities of caring for her younger siblings while her parents were
away, trying to maintain her grades, and hold a job helped her more fully under-
stand her parents’ love and sacrifices to help the family. “Gratitude for our oppor-
tunities and love for each other helped my family survive our difficulties. It helped
us become resilient,” says Lay Lian.

Now a USU student and Huntsman Scholar, Lay Lian is studying international
business with a goal to help create educational opportunities for refugees to enable
them to build better lives for themselves. During Spring semester 2022, she orga-
nized a service project to collect, organize, and redistribute more than 70 bags of
clothes, shoes, toys, and other essential items to refugees in Cache Valley. She also
volunteers as a ONE Ambassador, helping refugees obtain educational and em-
ployment opportunities, and build social networks by engaging in service projects.

“My parents’ courage and strength have inspired and motivated me to do better,”
says Lay Lian, who is enlivened by her opportunities to lift others. “Love has real value.
To show love for others reveals what kind of a person you are. Choose love as a way to
connect to other people. Even if you can't connect on communication, you can con-
nect with an act of service.” m

munication, you can connect
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The professors at Huntsman were
incredible! Most of them have cor-
porate experience that they incor-
porate into their teachings which
helped me understand what to ex-
pect and how to be successful. They
also incorporate case studies that
help teach applicable lessons and
generate problem solving skills.

— Jacob Peart, ‘22,
Client Success Specialist, O.C. Tanner

Professor Eric Schulz
taught me the tools to be
successful and | am so
thankful that | was lucky
enough to have him as a
professor! During the time
| have been at Energywise
Solutions, we have in-
creased sales over 4,000
percent. | can attribute
most of that success to
marketing content and
advertising campaigns |
have put together using
kitchen logic and brand
positioning. “Different,
better, special” still rings

in my ears each time we , ,
launch a new product.
—Trevor Magleby, 17,

Brand Manager, Energy-
wise Solutions

huntsman.usu.edu

ON CAMPUS

HEARD AT
Huntsman

The Huntsman School cares deeply about
the connections students make with faculty.
Those relationships often last a lifetime. Here
are a few alumni sharing meaningful mo-
ments of their professors

In my first meeting for the Huntsman Schol-
ar program, Associate Dean Patel gave me
the best advice of my college career -“Be
open to opportunity.” | did my best to seek
out and make the most of opportunities, and
| believe any student can do the same.

— Sam Paepke, 21,
United States Senate Staff

Dr. Dunn has made a huge impact on my
education. He taught the first Information
systems course that | took. He was such a
great teacher. | learned so much with pro-
graming and computers that | never thought
| would be able to.

—Kauri Melessa, ‘24
Information Systems,

The professors at Utah State are differ-
ent than any other college. Professors
[Cassidy] Creech and [Matthew] Meng
gave me personal advice on how to
start my own business. I feel that they
truly care about my academic and
personal success.

— AshleyWilson, ‘23
Marketing
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en Snyder lost his daughter, Katie Snyder Evans, to a drunk driving accident in Oc-
tober 2017. She was driving home from UCLA Medical Center after caring for her
8-week-old preemie twins when a drunk driver crossed the median and crashed
into her head-on, killing her on impact.

In the months following her tragic death, Ken struggled to make sense of what
had happened. An international businessman with years of experience in the
auto industry, Snyder had closely observed the technological advances in auto-
mobile safety systems during the last four decades. He spoke to his friends and

colleagues about this senseless accident and learned that driver negligence monitoring technologies
exist but are not required on cars. Since an estimated 10,000 people die every year in drunk driving acci-
dents, and oftentimes the victim is not the actual drunk driver, he began to wonder why this technology
is not a standard feature.

Wondering how he could make a difference, he felt impressed to reach out to Mothers Against Drunk
Driving (MADD), whose mission is “No More Victims.” Realizing he was in a unique position to help
with this mission because of his many connections in the auto industry, Snyder started researching
what technology could be used, and how, to prevent drunk driving accidents. He worked with auto
engineers and programmers who understood the capabilities of the different tech systems to learn how
each could detect negligent driving and activate sensors before impact.

Through MADD, Snyder connected with a network of advocates who all shared
his same horrible story. He put together a training video about auto safety tech-
nologies for these advocates to share with members of congress in their home
states to raise awareness. With widespread bipartisan support, key members of
congress championed legislation to mandate driver negligence monitoring tech-
nologies on new vehicles. The Infrastructure and Jobs Act, signed into law in
November 2021, requires the National Highway Transportation Safety Adminis-
tration to create a plan for implementation of these technologies on all new cars after 2027.

Snyder feels encouraged that some auto manufacturers have already begun to implement monitor-
ing technologies. For example, Hyundai recently announced development of a new technology, called
Smart Cabin Controller, that will monitor drivers for signs of distraction and distress, and will help bring
their cars into compliance with the coming mandate.

Snyder and several of his key MADD partners see the hand of Providence in bringing them together,
in front of the right people, with the right information, to share their stories of loss. And moreover, that
their combined efforts were able to create meaningful legislative change in a relatively short period of
time. Even so, they are alarmed that fifty to sixty thousand more lives could be lost to drunk driving
accidents before monitoring technologies are fully operational on vehicles. They're working on a PR
campaign that will track recent auto accidents and explain how technology could have been used to
prevent these accidents, hoping to put pressure on car manufacturers to implement these technologies
well before the mandate goes into effect in 2027.

In December 2021, the Center for Auto Safety (CAS) presented Snyder with the Cally Houck Award,
named after a woman who also lost her family in a preventable auto accident and who, like Snyder,
advocated for legislative change. As part of that award, CAS Executive Director Jason Levine observed,
“Ken’s unwillingness to take ‘no’ for an answer makes him a hero to thousands of families who will never
know he helped to save their lives.”

“Despite the success of the bill and this meaningful recognition, I'd trade it all and more for Katie to
still be alive,” said Snyder. “This is dedicated as a legacy to her. We are now one step closer to no more
victims.” m
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fyou ask Chalon Keller why she walks fast,
she’ll tell you: I don’t have time not to.
What she really means is: I'm on a mission.

grew up in a small town in southern Ida-
ho. She worked hard on the family farm
from an early age. Determined to live life
her way, she married at sixteen years old
while a junior in high school. Married life on min-
imum wage with limited education and skills was
not comfortable. After graduating from high school
the next year, she gave birth to her first child and
discovered the desperate grind of parenting in pov-
erty. Chalon was determined not to be defeated. She
opened a daycare in her home, worked as a cemetery

groundskeeper, and sold worms by the pound that she
pulled out of the ground to make enough money for

the growing family to survive.

Chalon knew education was the key to progress. She
obtained grants for college, where she built a network
of friends, professors, and mentors who helped open
doors to more educational opportunities. “I discov-
ered the more you learn, the less you know. It was ex- |
tremely motivating,” she says. The hustle that fueled
her survival became the pursuit of progress and ac- :
i a Professional Practice Assistant Professor in the Cen-
ter for Entrepreneurship to help Huntsman students
i lead lives of meaning and distinction. “The United
i States Air Force motto is Integrity first, service before
self, excellence in all I do. This is what I've lived by, and
i it aligns beautifully with the culture of Huntsman and
its strategic pillars,” she says.

complishment.

From early in the morning to late at night, she ran
from job to class, to the next job, to pick up the baby,
and back to class. Color-coded visual management
cues around the house created efficiency. “I was, by
nature, goal-oriented, disciplined, and driven, but it
became amplified when life got real. I had to be that

way in order to progress,” says Chalon, who received :
her PhD in Sociology with an emphasis in organiza- :
thing. I was raised to know I have talents and skills,
and a responsibility to execute them with honor,” says
i Chalon, who does not tolerate mediocrity from her
i students. They have to run to keep up in her 15-week
entrepreneurship class, where they learn to innovate,
i solve problems, and create value as they start real
i companies that are financially viable by the end of the
al Robert McMahon at Hill Air Force Base hired her to
organize the relaunch of the A-10 aircraft, which had
success. As General McMahon did for her, Chalon
i gets in the trenches with her students. “I'm going to
¢ show them what excellence looks like and I'm also go-
! ing to help them achieve it,” she says. “I'll literally get
dirty with them. I'll open doors for them, give them
i resources, come in early, stay late, whatever it takes to
i help them find their excellence. This is my mission.” m

tional behavior at USU in 1998, and then became As-
sociate Director of the MBA program in the Huntsman
School.

She was tapped for her next mission after military
officers attended her presentation on organizational
strategies at a Shingo conference. “Preparation meets
opportunity. Doors opened,” explains Chalon. Gener-

been disassembled and stored in a desert facility with
no instruction manuals.

A female outsider and newcomer to the male-dom-
inated military leadership scene, Chalon was not
warmly welcomed at first. General McMahon com-
municated to the entire base that she was to have all
of the support and tools she needed to be success-

The youngest of five children, Chalon
i didn't take a single day off,” says Chalon. Her high-oc-
tane style and near 100% accuracy rates earned her
i colleagues’ respect. “They needed to see me working
i as hard as they worked. My work was there to make
theirs better.” She spent the next fifteen years with the
i Department of Defense, refining aircraft production
i operations and improving quality and delivery. Her fi-
nal assignment with the Air Force was to overhaul the
i entire F-16 production line on a tight deadline, with
i a $6.6 billion budget. “We had to produce a new jet
every five days. It was like changing a bike tire while

FEATURE

¢ ful. With him figuratively in the trenches beside her,
Chalon persevered with her colleagues to achieve re-
i sults through their combined expertise.

“For the first three years, I covered all three shifts. I

riding the bike.”
“The United States Air Force motto is

Integrity first, service before self, excel-

lence in all I do. This is what I've lived by,
and it aligns beautifully with the culture

of Huntsman and its strategic pillars,”

In 2018, Chalon accepted a new mission at USU as

“Too often these days, people talk about their rights
and what they're entitled to. I wasn't entitled to any-

semester.
She is a fierce advocate for her students and their
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n amusing vignette from Carmella :
Johns-Andruk’s early childhood re- :
veals some clues that help explain her :
sonal investment. “No job can be just eight-to-
Carmella’s four older brothers whis- i

pered excitedly as they invented an

elaborate prank to tease and also scare

her, if possible. Determined to use her

limited resources to her advantage, she announced,

professional success.

“You can do anything you want to me, but if I sur-

vive, I'm telling mom and dad.” Stunned by their :
grade-school sister’s intuitive understanding of the
complexity and value of relationships, and her abili- :
ty to articulate this effectively, the brothers disband-
ed. Carmella survived, and there was nothing to tell

mom and dad, this time.

est of five children and the only girl in the family,

Carmella learned early in life to cultivate relation- :
ships and advocate for herself. She had a flair for :
marketing and sales with a design component, in-
herited partly from her parents. Her father, who
worked in marketing and sales, was outgoing, :
driven, and full of charm. Her mother was accom-

plished in the creative arts.

Carmella’s first job after college frequently took :
her to Los Angeles, which felt like home from her i
first visit there. The entertainment industry had
been part of her world growing up, since her father :
also managed her older brothers’ band that opened |

for headliner artists including Credence Clearwater

engaging. Carmella paid attention.

ant. Every conversation is an opportunity to build
your network, make connections, and learn from

network you've built.”
Carmella worked with many well-known ce-

and then observed his interactions with other
people for the next several hours. McCartney was
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in personal relations as he was in music resonated
deeply with Carmella.
Being successful in any business requires per-

five. Care enough about your role to continually
check in,” says Carmella, who took advantage of
every opportunity to educate herself about the
business, watching news and listening to podcasts
to find work connections, and asked for feedback
on projects, making changes whenever necessary.

In 1993, Carmella’s boss asked her to accompany
him as his assistant when he left their company to
start the Warner Brothers network. She agreed to
do this for one year, after which time she said she
expected to be promoted into a position they would

i determine together. The next year, Carmella became
Growing up in Louisville, Kentucky, the young- :

the director of affiliate marketing, managing custom
graphics packages and corporate events for advertis-
ers and affiliates. “Speak up for yourself—nobody is
going to do it for you,” she says. “I was given the pro-
motion because I knew I had more to contribute and
I had the courage to start a conversation.”

Carmella’s ability to cultivate relationships of re-
spect and collaboration led to executive positions
in consumer products at entertainment giants War-

i ner Brothers, Twentieth Century Fox, and NBC. Her
Revival and Johnny Winter. Working a room with his
ready smile and firm handshake, he was effortlessly :

personal investment in each project and her abili-
ty to engage people helped her build a network of

support around her strategy and operations efforts

Eventually, Carmella relocated to LA. While !
visiting a friend at Capitol Records, she was intro-
duced to the vice president of the company. Chat- :
ting about the company’s needs, they connected
and she was offered her first job in the entertain-
ment industry. “Every person you meet is import- :
¢ with corporate and institutional partners to create
compelling and mutually beneficial opportunities
people,” says Carmella. “The right job will come at
the right time, and it will often come through the !

in brand recognition, licensing and marketing. She
later started her own agency focused on business
development for artists and manufacturers.

With nearly thirty years of industry experience
building partnerships to create compelling prod-
ucts, Carmella is now developing relationships

for the Huntsman Schoo], its students, and corpo-
rate partners. She is grateful for the opportunity

to share her thoughts on networking, communi-
i cation, and personal investment, as well as how to
lebrities at Capitol Records. Her most treasured
experience was meeting Paul McCartney, who
happened to be alone in a conference room on
an upper floor of the building. She chatted with i
him for a few minutes and took some pictures,
i whatever you're supposed to be doing. Be open;
¢ go outside your comfort level. Be kind to others,
refreshingly personable and kind in the way he
spoke with everyone. That this icon was as gifted :

build brand recognition and cultivate meaningful
professional success, with students.

Some of the wisdom Carmella offers is more
contemplative. “Every day, whatever decision you
make, it’s the right one. It's meant to lead you to

and be kind to yourself. Remember that life is a
wonderful adventure. Find joy in what you do.” m
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harad Jones was in first grade and barely able to read when he stumbled across a book
on the life cycle of stars in the school library. Poring over the pages, he learned that over
a period of about 4 billion years, the sun would eventually expand to a red giant and
consume the earth. He had to know more.

Science books were his main source of entertainment growing up in Dallas, Texas.
Jones excelled at math and especially loved physics in high school. During trips to the
Johnson Space Center, McDonald Observatory, and Kitt Peak Observatory he saw Sat-
urn Vrockets and Hubble telescope imagery that filled his mind with thoughts of space
exploration. He determined to study astronomy.

Jones discovered the answer to his childhood question many years later while at Rice University—
that the life cycle of a star is shaped by the balance between gravity pulling particles inward, and the
fusion of those particles releasing energy that explodes the structure of the star outward. His area
of study focused on the moment in a young star’s development immediately preceding fusion in its
core—lots of gravity but no explosions yet—which is the only place anywhere in the universe where
supersonic flows are found. The study of supersonic outflows of young stars could have consumed
his entire career. However, Jones grew restless with the time series analysis that collected about one
image every year of stars that were thousands of light years away. Feeling stifled in a sliver of galaxy,
he needed a broader array of problems to solve and wider frontiers to explore.

He wanted more data, and faster.

After graduating in Astronomy, Jones took some time to consider what energized him. He was
drawn to new frontiers. He traveled a bit and discovered his love for the American West, national
parks, and landscape photography.

He had a reputation as a car buff among his friends, who kept him busy on the side crunching
used car data for great automobile finds. He designed a car app to try to quantify his knowledge,
and then pitched his app to Carvana, a new startup based in Phoenix, Arizona. They offered him a
job with their team of 30-40 employees, and within a few months he transitioned to a full-time data
scientist role. Working at Carvana during the IPO and hypergrowth phase was exciting, but after
three years Jones wanted to expand his skill set. He wanted more opportunities to solve interesting
and meaningful problems.

He applied to graduate school at USU in statistics, where he T};7is ﬁeld opened doors
found his home in data science. “From a personal growth per- c
spective, this field is very gratifying. When I went into industry to work on liter dlly any

at Carvana I didn't even know this was a discipline. Machine [ype Ofproject or concept

learning and data science in general opened the door for me to
work on many different problems. Almost every problem, task,
project, and piece of research is based on data, and we're developing techniques to analyze patterns
in data. This field opened doors to work on literally any type of project or concept I want to,” says
Jones, whose recent projects have included satellite imagery analysis, children’s narratives, and au-
diology and neuroscience problems.

Jones received his PhD in Statistics from USU in 2021. He is an assistant professor in the Depart-
ment of Data Analytics and Information Systems at the Huntsman School where he is contemplat-
ing questions surrounding data representation. “We’ve gotten pretty good at the mathematical part.
Algorithms can solve almost any problem at this point. The bigger question is the data—how can
we make correct and equitable labels that are representative of what we're actually trying to solve?”
For this one-time astronomist, the sky of data science has no limits. m

L want to,”
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We welcome 9 new
faculty members

to the Huntsman
School, bringing the
total number to 108
full-time faculty in
the school.

Fei Shuai

Angela Luo

Janette Goodridge
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Alice Guo

Brent Allred

Sharad Jones

Grazia Xiong

Ken Sorenson

Carly Fox

UtahStateUniversity

Incredible
Impact

BY CHRIS SKOUSEN,
Department Head,
School of Accountancy

r. Larry Walther has been a man of many
hats during his 14 years at Utah State Uni-
versity. Serving with distinction as Depart-
ment Head of the School of Accountancy,
Interim Dean and Associate Dean of the
Huntsman School of Business during
his USU career, Larry built a remark- :
able legacy of excellence in every en-
deavor. Perhaps his most important
role has been as a mentor to our stu-
dents, faculty, and alumni.
During his time as department head,
he led the School of Accountancy to
prominence in national rankings, CPA
Exam pass rates, and unprecedented growth
in student numbers and diversity. Larry has
been an influential difference maker.

He always had a watchful eye for students in
need, going above and beyond the call of duty to
support, mentor, and develop future leaders. On
more than one occasion, he identified students
in need and helped them find a path to success.

Dr. Walther’s influence extends well beyond
Utah, to his native Texas and throughout the
world. He is known worldwide for his author-
ship of the free online introductory accounting
textbook, principlesofaccounting.com, and for
his leadership and service to the Federation of ;

Steve Hanks recently retired after :

a 34-year career in the Huntsman
School and USU. In addition to his fac-
ulty role, he served in many capacities
including as Director of Assessment
and Accreditation in the HSB, and Vice
Provost and Faculty Senate President.
But without doubt, where Steve’s true
passion lay and where he had particular
impact on students and colleagues was
in his role as Director of the full-time
Master of Human Resource Program.

Challenged by the Dean to make the

program one of distinction, Steve set :
about the task with energy and com- :

mitment. He engaged stakeholders in
a methodical manner, taking a pro-

gram that recruited and placed stu- :
dents within the boundaries of Utah, :

to one with a national profile. Today it

competes with elite programs includ- :
ing those at Cornell, Michigan State, :

and Texas A&M both for students, and
for the Fortune 200 companies seeking

huntsman.usu.edu

new talent. Under Steve’s watch, it be-
came the standard to have recruiters
from companies such as Chevron, Hon-
eywell, PepsiCo, and Raytheon walking
the halls of the Huntsman School look-
ing for future HR leaders.

Student success and growth were
paramount to Steve. Both as a teacher
and mentor, he helped students po-
sition themselves to become leaders,
role models, and ambassadors for the
program and school. As the student
testimonials shared with Steve at his
retirement reception showed, he has
touched many and left a lasting impres-
sion.

Steve was always too humble to take
credit. He made numerous contribu-
tions to his students and colleagues’
lives and set a positive example in do-
ing so. As this journey comes to an end
and the next one begins, he will contin-
ue to have a positive impact on those
around him. ®

FACULTY

Schools of Accountancy and Association to Ad-
vance Collegiate Schools of Business.

When Larry stepped down as Department
Head of the School of Accountancy, he shared
his “crystal ball” about the future of higher ed-
ucation and the four essential elements of suc-
cess, as follows:

e Establish and maintain technical competency
e Adopt an attitude of sheer persistence,
especially in the face of adversity

e Unrelenting adherence to high ethical standards

e Understand and value relationships with others

Dr. Walther has indeed been an exemplar of
these concepts as he maintained the highest

¢ technical competency, an indominable atti-
i tude of persistence, unrelenting adherence to

high ethical standards, and ever a builder of
friendships and lasting relationships. We are
going to miss Larry as he steps into the next

phase of life.

Above all else, Larry will always be remem-
bered as a friend, mentor, leader, and contribu-
tor to the growth and reputation of the School of
Accountancy and the Huntsman School of Busi-
ness. Through his foresight and contributions, a
legacy of excellence has been built. B

A Positive
Example

BY VIJAY KANNAN,

Head, Department of Management
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Political Bias in the Media’s
Coverage of Firms’ Earnings
Announcements

Lynn Rees, Quigley/Deloitte
Foundation Professor of Accoun-
tancy, Jon M. Huntsman School of
Business, and Brady J Twedt, Uni-
versity of Oregon, The Accounting
Review 97 (1), 389-411, 2022

Getting social in selection:
How social networking
website content is perceived
and used in hiring

Chris Hartwell, Huntsman School
of Business, & Michael Campion,
Purdue University, International
Journal of Selection & Assessment,
2020; 28:1-16

How Emotional Attachment
Influences Lender
Participation in Consumer-to-
Consumer Rental Platforms

Antje Graul and Aaron Brough, Hunts-
man School of Business, and Mathew
Issac, Seattle University, Journal of
Business Research 2022, 139,
1211-1217.

Social Norms and Dishonesty
Across Societies

Lucas Rentschler, Huntsman
School of Business, Diego
Aycinena, Benjamin Beranek, and
Jonathan Schulz, Proceedings of
the National Academy of Sciences,
2022
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Does a firm’s political activism induce bias in the media coverage
of earnings announcements and how does such coverage impact
markets? Research by Professors Rees and Twedt (who earned
his undergraduate degree from the Huntsman School), found
that media outlets negatively slant their coverage of earnings
announcements when the political leanings of the media outlet
are incongruent with the political ideology of the firm. For the
purpose of this research, a firm’s political ideology was inferred
based on employee political contributions and identify firm and
manager characteristics associated with distinct ideologies. The
results also suggest that the prevalent bias across some media
outlets in their coverage of political news also affects their cover-
age of corporate financial events.

In this research, the authors surveyed current human resources
(HR) professionals regarding their perceptions and use of social
networking websites (SNW) in the hiring process. Over half of the
participants (51%) agreed that viewing applicant SNW content was
useful during the hiring process, while only 18% disagreed. Results
also showed that an overwhelming majority of HR professionals
(82%) view applicant SNW information during the hiring to some
extent, including 43% that use it as a regular component of assess-
ing applicants. The most commonly used SNWs among those that
view them during the hiring process include LinkedIn (99%), Face-
book (58%), and Twitter (27%). Applicant SNW content perceived
most negatively include discriminatory comments, drug use, shar-
ing confidential information, and disparaging a current/past em-
ployer. SNW content perceived most positively include information
that supports qualifications, positive comments from others, and
having a high number of friends/connections.

Renting cars from Turo or vacation homes from Airbnb has be-
come a popular practice. But what prompts people to list their
possessions for rent, or to choose one platform over another?
Marketing professors Antje Graul, Aaron Brough, and Mathew
Isaac conducted experimental research to understand such mo-
tivations. Not surprisingly, most owners are concerned that their
products could be damaged by a careless renter. Platforms often
address this concern by offering financial compensation in the
event of damage—a strategy that is appealing to some owners.
However, owners who feel emotionally attached to their pos-
sessions are more persuaded when a platform’s policies provide
assurance of product protection (e.g., requiring users to sign a
statement that they will care for the product). As rental platforms
craft policies, understanding these motivational differences is
critical to ensuring a sufficient supply of products to meet de-
mand and promoting widespread platform adoption.

Conventional wisdom and a considerable body of research sug-
gest that prosocial norms encourage prosocial behavior. In this
paper, we demonstrate that this can be pushed too far. If such
norms are excessively strict, antisocial behavior actually increas-
es. We ran laboratory experiments on honesty in ten countries
around the globe and show that people who hold very strict
norms of honesty are more likely to lie to the maximal extent.
We also find that countries with a larger fraction of people with
very strict civic norms have proportionally more societal-level
rule violations. ®

UtahStateUniversity

Antje Graul

Antje is a person everyone enjoys
collaborating with on research.
She brings fresh insights and en-
ergy to any project. Her work with
several different teams of faculty
from throughout Utah State
University is being recognized

by some of the top academic jour-
nals in her field of investigation.

— Jim Davis,
Department Head,
Marketing & Strategy

Chris Hartwell

Chris is all about supporting
others. Whether it's service

in support of students, the
department, or just something
that needs to get done, he’s all

in and never shies away from

an opportunity to have positive
impact. | know | can always count
on him to contribute meaningfully
and bring perspective and insight
to the conversation.

— Vijay Kannan,
Department Head,
Management

Jared Hansen

Jared puts students as his top
priority. He is tireless in advising
them on class projects, research
interests and career development.
Both students and his colleagues
recognize his selfless work.

He is an excellent example of
faculty putting students first in the
Huntsman School of Business!

— Jim Davis,
Department Head,
Marketing & Strategy

Nate Jensen

Along with being articulate

and bright, Nate brings great
enthusiasm to his work and to
the students he mentors. Nate is
highly respected by the students
he serves and the faculty and
staff he associates with. He has
the best interests of the students
in mind in all that he does. Nate
is a person of great integrity and
does his best in whatever needs
to be done.

— Ruth Loveland,
Director, FJ Management
Center for Student Success

AWARDS

Tyler Brough

Tyler is the most prolific graduate
mentor I've ever worked with
during my career in two different
departments at USU. He has
advised dozens of master’s
students in the Economics and
Finance program and has been
instrumental in developing our
Master of Data Analytics degree,
including the hands-on capstone
experience that students com-
plete for the MData program.

— Chris Corcoran,
Department Head,
Data Analytics & Information Systems

Ed Stafford

Ed has applied his training and
experience on sustainability
throughout his career. He is
known nationally for his work

in wind energy and now has a
growing reputation for his work
on clean air. He has a strong and
continually growing impact on the
world in which we live.

— Jim Davis,
Department Head,
Marketing & Strategy
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LWOMEN &

< LEADERSHIP
> Project

AS SEEN ON...

local news
articles

RESEARCH RESOURCES
The 2021-22 Academic Year has 10 Research & Policy Briefs 36 Infographics
been a hinge point for the Utah 11 Research Snapshots 25 Podcasts
@me"&ze‘j;lzrs";”d{)mje“' 8 “What Can | Do?” Reports 23 Handouts
e started o adding two . .
) e 8 3 White Papers 3 Interactive Dashboards
Sfull-time staff this past year and 2P dR 2 0nli c
also had one-time legislative artnere eports niine L.ourses
funds, both of which enabled
us to significantly increase
our output and strengthen CORPORATE-FOCUSED HIGHLIGHTS
our impact for Utah girls and
women. My participation in 8 PODCASTS 6 RESEARCH BRIEFS 5 RESEARCH BRIEFS
Cosarmar Clnds O Uil by corporate leaders addressing on The Impact of COVID-19 on on Sexist Comments & Re-
“Policies and Practices that At- Utah Women and Work (Changes, sponses (Study Introduction and
Roadmap has opened doors tract, Retain, and Advance Wom-  Burnout, and Hope; Career Ad- Overview; Inequity and Bias;
and created new partnerships en” in their organizations (CHG vancement Challenges; Childcare Objectification; Stereotypes; and
with government, corporate, Healthcare, 1-800 Contacts, and Homeschooling; Caregiver Undervaluing Women)
and community organisations Recursion, Ultradent, Intermoun- Experiences; Resilient Mindset
Y . 7 tain Healthcare, Goldman Sachs, and Wellbeing; and Health
s0 we are now working with, Overstock.com, and Zion's Bank) Impacts)

in some capacity, 136 partners
or collaborators. With their
help, our reach expands
exponentially, and the work POPULAR WORK
in which they — and we — are
engaged is rapidly spreading White Paper: Women'’s Equality in Utah: Why Utah Is
throughout the state. And, if Ranked as the Worst State and What Can Be Done.
I've learned anything this year,
it is that the more we do, the

more there is to do, so we look Infographic: Childcare: What Utahns Need to Know
Jorward to another productive Handout: Childcare Solutions for Employers
and impactful year. Handout: 10 Steps Companies Can Take to Narrow the Gender Pay Gap

—Dr. Susan Madsen,
Director Utah Women
and Leadership Project
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FACULTY

science, art, chemistry, and psychology. Conrad, who

University.

he has observed during his 22-year career at USU and as

Program, USU Connections, the Huntsman School An-
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ince coming to USU in 2014 as a lecturer in !
the Data Analytics and Information Science |
Department, Polly Conrad has mentored
over 1,600 undergraduate students. These :
include all business and economics majors :
as well as some undergraduate students in
statistics, natural resources, political sci- :
ence, communication studies, computer :
what it’s like for women in tech, or if they should consid-
was recognized as the Huntsman School Teacher of the :
Year in 2018 and the Undergraduate Research Mentor of :
theYear in 2019, carried off a rare trifecta after being rec-
ognized as the 2022 Faculty Mentor of the Year, not just
for the Huntsman School, but for the entire Utah State :
i data analytics courses in the Huntsman School. Alum-

Chris Corcoran, head of the Data Analytics and Infor-
mation Science Department, noted that Conrad’s record
of undergraduate mentoring is the most impressive that :
were learning. She made the material of the course seem
the head of two different academic departments in two :
different colleges. In addition to teaching, Conrad is an
active participant and leader with the Huntsman Scholar
i which ended up winning an entrepreneurship pitch
alytics Solutions Center, the Utah Women & Leadership :
Project, and various student clubs. “Polly’s involvement
in various student initiatives and organizations is stag- :
gering, and while she maintains a tremendously busy
schedule as she supports and works with individual stu-
dents outside of the classroom, none of the activity ever

appears to be forced or contrived. It is an outgrowth of
her sincere desire to help students reach their academic,
professional, and personal goals,” stated Corcoran.
“Often times when mentoring students, I try to be vul-
nerable, remember what it was like to be an undergrad-
uate student, and share experiences I had from that time
in my life,” Conrad said. “They talk to me about chang-
ing their major, which internship they should accept,

er graduate school. Students ask all kinds of questions,
and having someone listen, share experiences, or make
recommendations can be so simple but greatly impact
students.”

Conrad teaches several sections of one of the core

na Erin Crump noted that as soon as class started, she
knew Conrad was a different type of educator. “She had
a phenomenal way of engaging students in what we

less complex and gave me confidence to dive into proj-
ects head on. Outside the classroom, during her own
free time, she agreed to help me create a new business,

competition!”

Conrad earned a BS in Biology and an MS in Ecology
from Truman State University in Missouri and served as a
wildlife scientist for the State of Nevada before moving to
Logan. She describes herself as part biologist, part statis-
tics nerd, and part business analyst. B

UtahStateUniversity

odd Griffith believes that his primary goal as
an educator is to mentor and develop students :
by providing them with a challenging and ex-
citing learning environment. Regardless of the
teaching content, he likes to emphasize the !
applied nature of the topic through current
events and practical examples. Griffith, an As-
sistant Professor of Finance, was recognized as :
i published a number of studies with student researchers. We

the 2022 Teacher of the Year in the Huntsman School be-

cause of his thoughtful teaching style and for his care for
his students. Griffith was also recognized as the Huntsman

School Faculty Researcher of the Year in 2021.

Alumna Kristin Dahl, who currently works for Goldman,
Sachs, noted the genuine concern Professor Griffith showed
for each student. “I came to your office so many times,
stressed out of my mind, sick, and clueless and you always
helped me nail the concepts I needed to. Your enthusiasm
towards teaching and life will continue to inspire so many
students. I'm grateful I was able to take your classes and
learned so much from you.”

Griffith is noted for the time and attention he puts in to
prepare and organize materials for his classes, for the expe-
riential learning activities that force students to apply the
knowledge learned in the classroom, for taking time at the
beginning of each class to discuss current events. He also
mentors undergraduate and graduate students in their re-

search programs, serves as the graduate program advisor
for the Master of Financial Economics and Master of Sci- :
ence in Economics Programs, as the faculty advisor for the
Personal Financial Planning student club, and a faculty :

mentor for the CFA Institute Research Challenge.

Todd
Griffith

2022 Teacher of
the Year

huntsman.usu.edu

Ben Blau, head of the Economics & Finance Department,
stated that, “Professor Griffith is an incredible teacher and
scholar. In the classroom, he has a unique ability to incite en-
gagement from his students about current topics in financial
markets. Outside of the classroom, Todd may be one of the
most active researchers in the discipline. He has published his
research at a rate that is unmatched in the profession. More-
over, he frequently includes students on his research and has

are so grateful for his excellent contribution to the Huntsman
School and importantrole he plays in the lives of his students.”

Griffith graduated with honors, earning a Ph.D. in Fi-
nance from the University of Mississippi. He received an
MS in Financial Economics in 2012 and a BS in Economics
in 2011 from Utah State University, where he also competed
for the Aggie Cross Country and Track Teams. He teaches
Corporate Finance, Investments, and Markets and Trading
to both undergraduate and graduate students. His research
interests are in empirical market microstructure, asset pric-
ing, and banking. He has published work in several aca-
demic journals, such as the Review of Financial Studies,
the Journal of Banking and Finance, the Journal of
Financial Markets, and Financial Management. ®
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We want to celebrate life's moments, milestones, and achievements with you!
Send your alumni news update to huntsman.editor@usu.edu

‘50s

Stan Meyrick ‘59, is the Own-
er of Meyrick Family LLC

¢70s

Ross D. Stokes ‘75, is the Own-
er of Blackstone Capital LLC.

Keith A. Hurley ‘79, is the
Owner of Ad Lite Sign Co

‘80s

Mark P. Longhurst ‘80, is
a Financial Controller at Heart-
land Grading

P. James Hirchak, Jr. ‘82,
works as the Outsourced CFO
for Ignite Spot Accounting
Services

Gary Alan Arnett ‘83, works
as the Corporate Trainer for
Black Knight

Greg R. Gilbert ‘83, is the Sr.
Tax Director for Abbie Vie

David James Watterson ‘84,
works as the Chief Strategy
Officer for iFIT

Monica A. Hershey ‘84, is a
Sales Director at TigerGraph

Tad L. Hershey ‘84, is a Pres-
ident & Chief Financial Officer
at Masterpiece Properties, Inc.

Wayne Larry Niederhauser
‘84, works as the State Home-
less Coordinator for the State
of Utah

Anthony T. Smith ‘86, is an
Owner at AVNJ, Inc

Clark Todd Mabey ‘86, works
as the Controller for Cubiscan

Gregory Sheehan ‘86, works
as the Utah State Director for
the United States Government

Haakon Austefjord ‘86,
works as the Regional SLED
Account Director for Tanium
Inc.

Jodi C. Butler ‘86, works as a
Talent Acquisition Partner for
United States Government

Scott Allen Burton ‘86, is a
Sr. VP at Gilead Sciences

Janet Bringhurst ‘87, is a
Program Mentor at Western
Governors University

Larry G. Mortensen ‘87,
works as the Sr. Manager for
Strategy & Business Develop-
ment at Northrop Grumman
Corp

David F. Witte ‘88, is the
VP of Development at Shea
Properties

Rex W. Harris ‘88, is a Presi-
dent at SignThis Sign Shop

C. Mark Dent ‘90, works as
the Owner for C. Mark Dent
CPA, PLC

Nate Paul Grant ‘89, is the
Chief Customer Officer at
Marketstar

‘90s

Dr. Dan Peterson ‘90, is
the President of Herzing
University

Glade Raymond Erikson ‘90,
is a Sr. Manager at Discover
Card

Richard M. Zollinger ‘90, is
an Accounting Manager at
Freeport-McMoRan Copper &
Gold, Inc.

Timothy Michael Dall

‘90, works as the Executive
Director of Life Sciences for
GlobalData Plc

Troy R. Martin ‘90, works is
the Owner of Martin Tax and
Advisory

Kasey M. Christensen ‘91,
works as the CEO for Arctic
Circle Restaurants Inc.

Matt N. Allen ‘91, is a Chief
Revenue Officer at iFIT

Todd J. Woods ‘91, is the
Global Director of Partnerships
and Marketing at HySpeclQ

Jeffrey T. Haugen ‘92,

works as the Compliance
Consultant for Heartland
Retirement Plan Services

David R. Jacobs "93, works
as the Assistant VP of Busi-

ness of Information Systems
for IHC Health Services

Kelle M. Stephens ‘93, is
the President of Dixie
Applied Technology College

Benjamin Aguayo, Jr. ‘94,
is a VP Customer Experi-
ence at Alder Holdings

Kathrina J. Perkins ‘94, is
a Council Member for the
State of Utah

Ketan Arun Dholakia ‘94,
is the Director of Pricing
at Airbus U.S. Space &
Defense

McCall Sessions ‘94,
works as a Consultant for
Resource Pointe

J. Christian Madsen ‘95,
works as the Sales and
Marketing Director for
Apogee Instruments, Inc.

Juston H. Mortenson ‘96,
works as the Team Lead
for SUSE

Lt Col Ken S. Thompson
‘97, is the Owner of
Celeritas, LLC

UtahStateUniversity

Magnus Carl Edling ‘97, is
the VP of Business Develop-
ment at BlueGrace Logjistics

Matt Redington ‘97, works as
a Human Resource Represen-
tative for Autoliv ASP Inc.

Stephen E. Pryor ‘97, is a Fi-
nancial Controller at Chisholm
Hunter

Afrodit Malek-Birkner ‘98, is
a Human Resources Business
Partner at AAPC

Amy C. Collins 98, is a
Business Support Consultant
at Wells Fargo

Jennifer J. Hunsaker ‘98,
works as the Organizational
Development Consultant for
Canvi Behavioral Health

Scott Douglas Allen ‘98,
works as the VP of Human
Resources for MetaSource LLC

Tyler A. Gillespie ‘98, is the
Owner of TA Gillespie Invest-
ments, Inc.

Adam J. Chamberlain ‘99,
works as a Tax Partner for
Wisan, Smith, Racker &
Prescott, LLP

Charles Don Leishman 99,
is a Project Director at Autoliv
ASP Inc.

John M. Dutson ‘99, is a Direc-
tor of Financial Operations for
Ogden Air Logistics at Hill AFB

Mitch J. Harris ‘99, is the
President at Press Ganey

CEOQ’s of the Year

Reese W. McNeel ‘99, works
as the CFO for Prosafe

‘00s

Adam A. Cluff ‘00, is the
Supervisor of Commercial Op-
erations at Marathon Ashland
Petroleum LLC

Adam C. Posey ‘00, is a Tax
Partner at Squire & Company

Bret William Davis ‘00, is
the Sr. Manager of Regula-
tory Compliance at Northrop
Grumman Corp

Brett T. Rowe ‘00, is a Partner
at OakBridge Tax Services

Derek D. Carter ‘00, is the
CFO at Phillip Capital

Dr. Ryan D. Israelsen ‘00, is the
Associate Professor of Finance
at Michigan State University

Dr. Sandeep Mohapatra ‘00,
is an Associate Professor at the
University of Alberta

Jared Burgess ‘00, is a Project
Engineer at Riveridge Engi-
neering Company

John T. Jones ‘00, is the Pres-
ident, South Region at Cache
Valley Bank

Keith F. Lombardo ‘00, works
as a Data Analyst for Integral
Consulting Services

Mark B. Calvin ‘00, is a Sr.
Manufacturing Manager at
Ultradent Products, Inc.

Sanjeev Misra ‘00, is a Data
Science & Al Researcher at
AT&T

Trent R. Evans ‘00, is a Rev-
enue Agent for the United
States Government

Adam R. Berry ‘01, is the
General Manager, Zealand
& Australia at doTERRA
International, LLC

Brett R. Bills ‘01, is Chief
Investment Officer at Nilsine
Partners

Jacob H. Taylor ‘01, is the
VP of Operations at Cubiscan

James A. Cosman ‘01,
works as a Sr. Accountant for
Alpine Securities

Rick L. Velasquez ‘01, is a
Sr. Customer Success Man-
ager at Microsoft Corpo-
ration

Benjamin H. Riley ‘02, works
as the Acting President for
Young Living Essential Oils

Clint D. Newbold ‘02, works
as the Credit Card Business
Manager for BMW Financial
Services

Daniel J. Jenkins ‘02, is a Sr.
VP at First Community Bank

Jeremy S. Wilcock ‘02,
works is the Principal - Own-
er of CLK Construction

Johans Y. J. Lin ‘02, is the
Broker/Owner of LCS Real
Estate Investment

Joshua Baxter, MBA '02, and Doug DeFries, Accounting '90 and MBA '06,
were recently named by Utah Business Magazine as 2022 CEOs of the
year. Joshua is the CEO at NetDocuments and is an experienced execu-
tive with a track record of leading high growth business to profitability
through market and product portfolio expansion and improved custom-
er retention. Doug is the President and CEO at Bank of Utah, and, as he
states, “is in the business of helping individuals, families, and businesses
achieve their dreams.” ®

huntsman.usu.edu

Helping His Community

Bobby Wagner, Management '12, recently
created a fund in honor of his mother to help
stroke patients. Wagner, a professional foot-
ball player, returned to his roots in Los Ange-
les after signing with the Los Angeles Rams,
and it was important to him to give back to
the community where he grew up. He creat-
ed the Phenia Mae Fund in honor of his late
mother, who passed away from stroke com-
plications while he was at Utah State. This
fund will support those who have suffered
a stroke and also promote stroke education,
and it will benefit two medical centers in Los
Angeles that helped treat his mother. ®

Jonathan M. Liechty ‘02, is
an Audit Partner for KPMG
International

Juliane Mello ‘02, is a Fiscal
Incentives Analyst at Positivo
Technologia

Andreas Madersbacher
‘03, is a Platform Life Cycle
Manager at Novartis

Brentford G. Miller ‘03,
works as the Director, Retail
Pricing and Automation for
United Pacific

Derek L. Anderson ‘03, is a
Composite Structures Engi-
neer at Northrop Grumman
Innovation Systems

Gregory G. Cole ‘03, is a
Managing Director at AIM
Ventura Capital Fund

Robert W. Ward ‘03, is the
Director of Global Marketing
Programs at Ivanti

Tingbi Zhao ‘03, works as
the Lead Software Engineer
for Cox Automotive Inc.

Adam Glen Olpin ‘04, is a
Sr. Financial Analyst at The
Church of Jesus Christ of
Latter-day Saints

Buzzy A. Mullahkhel ‘04,
is the Sr. Director Applica-
tion Services at IHC Health
Services

Greg D. Bleazard ‘04, is
the Chief Financial Officer at
Kenworth Sales Co, Inc.

Matthew D. Stone ‘04, works
as a Business Development
Manager for Answer Financial

Nathan C. Etherington ‘04,
is an R&D System Engineer
for the United States Gov-
ernment

Wei Wei ‘04, is the Financial
Controller at Felix Capital

Adam Checketts ‘05, is the
Manager of Customer Expe-
rience Technology for CSX
Corporation

Adam D. Beck ‘05, works
as the Manager, Financial
Planning & Analysis for Terra
Millennium Corporation

Brent T. Evans ‘05, is a Public
Sector Account Manager at
Google

Brooks H. Steele ‘05, works
as the Sr. Product Manager at
Mailchimp
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He had many
accomplish-
ments in life,
but nothing was
more important
than the rela-
tionships with
his family. He
was beloved by
his family.
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Remembering Haven Barlow
1922-2022

Haven Barlow was born January 4, 1922
in Clearfield, Utah, to Jesse D. and Isadora
Beck Barlow. His mother Isadora was killed
in a tragic car/train accident when he was
just nine months old. He and his older
brother David survived the accident. His
father married Freda Knudsen, a recent im-
migrant from Denmark, who raised the boys
as her own.

Haven graduated from Davis High School
in 1940 where he played football and served
as Senior Class Secretary. Following high
school, Haven earned a degree in Business
Administration in 1944 from Utah State Ag-
ricultural College, now Utah State Univer-
sity. He joined the U.S. Navy and served as
a naval supply and disbursement officer in
the Pacific and Atlantic Theatres in World
War II, receiving the Philippine Liberation
Medal.

Haven and his wife Bonnie Rae Ellison
Barlow were married for 58 years before
Bonnie Rae passed away in 2002. Haven and
Bonnie Rae returned to Davis County after
World War II, where they raised their six
children in Layton.

In 1949, Haven established the Barlow Re-
alty and Insurance Company in Layton, and
was actively engaged with the company for
a half century. He was elected to the Utah
State Legislature in 1952 and served con-
secutively for 42 years from 1953 to 1994,
longer than any other legislator in Utah his-
tory. One of his greatest accomplishments
as a legislator was establishing a four-year
Weber State University, and the present-day
Davis Technical College and Ogden-Weber
Technical College. He is often referred to
as the “Godfather of Utah Technical Educa-
tion.”

He recently celebrated his 100th birthday,
his final goal. He was proud that he was 26
years younger than the State of Utah, whose
birthday they shared. He was a strong sup-
porter of the Arts, The Children’s Center,
Utah Symphony and Opera, and numerous
charitable organizations. He was an avid
supporter and participant of all sports. His
favorites being golf and tennis and compet-
ing in both at the Huntsman Senior Games
until there was no one else his age against
whom to compete.

He had many accomplishments in life,
but nothing was more important than the
relationships with his family. He was be-
loved by his family.

Haven J. Barlow peacefully passed away
at his home in Layton, Utah, February 6,
2022, after a long, extraordinary life and
gentle decline. ®

Connie Eastman ‘05, works as a Financial
Controller for ELITech Group

Kevin T. Stott ‘05, is the Agent/Owner of
Stott Insurance Agency Inc.

Thad K. Lemon ‘06, is the CFO at Cover
Pool

Troy Thornton ‘06, works in Accounting
and Finance at Malouf

Blake A. Watterson ‘07, is the COO at iFIT

Brady B. Hoggan ‘07, works as the Reve-
nue Growth & Business Development for
Plastic Resources, Inc.

Brett T. Teuscher ‘07, is an Audit Leader
at BlueScope

Brock A. Griffiths ‘07, works as the Sr.
Director of Finance for TC Transcontinental

Bryan E. Stevenson ‘07, is a Managing
Partner at Vineyards Management Group

Jim W. Roberts ‘07, is the CFO at Back
Yard Burgers

Aaron McKay Bezzant ‘08, works as the
Global and Trade Head for Zonos

Don Wortley ‘08, is a Head of Marketing,
Private Brands at Amazon.com Inc.

Ryan Craig Dunkley ‘08, is a Chief Digital
Officer at iFIT

Sarah M. Shaner ‘08, works as a Tax Spe-
cialist for Rio Tinto Minerals

Zachary C. Ames ‘08, is the Founder of
XYZ Leadership

Justin H. Christensen ‘09, works as the
R&D Laboratory Support Technologist for
the United States Government

Matthew P. Kohler ‘09, is a Project Man-
ager, Supply Chain/Operations Manage-
ment at BioFire Diagnostics

Michelle Hardwick ‘09, works as the
Director of Engineering, External Data &
Analytics for Entrata

Morgan Andrew Cox ‘09, works as the
CFO for Westates Companies, LLC

Scott J. Kellett ‘09, is the Director Of
Operations at LYNBROOKEFS Cloud Based
Financial Services

Scott James Bly ‘09, works as the Regional
VP, Urology for Olympus America

‘10s

Brad L. Harding ‘10, works as the Human
Resource Manager for International Paper
Company

David Merrill Brown “10, is an Accountant
at Advocate Tax and Accounting

Jameson Carley Spooner ‘10, is the Di-
rector of Digital Acquisitions at Extra Space
Storage Inc.

Nate Putnam ‘10, is the Co-Founder and
CEO at Monumetric

UtahStateUniversity

Creating Impact

Sam, Accounting '04, and Kacie Malouf, Music Therapy '03, were named Moun-
tainWest Capital Network 2022 Entrepreneurs of the Year. In 2003, Sam and Kacie
co-founded Malouf, which has grown into Malouf Companies. The company
currently employs over 1,600 people across a network of 55 brands and busi-
nesses. This recognition by the MWCN is not only due to the Malouf’s entre-
preneurial accomplishments, but also due to their spirit of giving back by cre-

ating the Malouf Foundation in 2016. The Malouf Foundation fights against

child sexual exploitation, specifically sex trafficking and online abuse. The
Malouf Foundation recently partnered with the Elizabeth Smart Foundation

to further their collective mission. “The Malouf’s are an ideal choice for our
Entrepreneur of the Year award, as they embody everything we look for in
candidates,” MWCN'’s Entrepreneur of the Year Chair Jake Kastan said. “Along-

side the outstanding success and growth of their brands, they embrace giving
back to the community and seeding entrepreneurship in others. Their com-
mitment to the Malouf Foundation goes above and beyond what we typically see
among corporate philanthropy.” ®

Nathan Karl Niebergall ‘10, works
as the Sales Lead for Nivati

William Martin Christensen ‘10, is
the CEO for DataAutomation

Aaron F. Wiser ‘11, is the General
Manager at Vestcom, Inc.

Aaron J. Neeley ‘11, works as an
Advisor for Harold Dance Invest-
ments

Adam C. Kirschman ‘11, is the Pres-
ident of FranchiseHelp Holdings LLC

Brian Nicholas Green ‘11, is an
Account Executive at Domo

Brad Wallentine "11, works as the
Director of Global Operations &
Enablement at MarketStar

Cassie Hendricks ‘11, works as an
Accounting Analyst for American
Express Foundation

Christopher John Poulsen ‘11, is
the President at PUREnergy

Dr. Abdullah AL Masud ‘11, works
as the Manager of Statistics for
AbbVie

Gregory T. Levesque “11, is the
Co-Founder & CEO of Strider

Isaac Chad Bottelberghe ‘11, is a
Chief Marketing Officer at Melaleuca
Inc.

Jacob William Peterson ‘11, works
as the CFO & COO for Mountain
States Property Management

Jared Orlando Mora ‘11, works as
the Fund Accounting Manager for
UMB Fund Services

huntsman.usu.edu

Joshua K. Barnes ‘11, is a Market
Leader at Wilson Electronics Inc.

Mark D. Watterson ‘11, works as
the Chief Experience Officer for iFIT

Moline Dastrup ‘11, is the Lead
Content Production Manager for
Duolingo

Paul Thaddeus Leonard Il ‘11, is
the Global Real Estate Advisor for
Engel & Volkers

Trisha Ann Hunsaker ‘11, is the Hu-
man Resources Recruiting Manager
atiFIT

Aaron Lee Sorenson ‘12, is a Territory
Manager at Lennox International Inc.

Bo Nemelka ‘12, is a Partner at
Intermountain Healthcare Strategy
Office

Brett J. Stevenson ‘12, works as
the VP of Business Development for
Idelic

Dr. Blake C. Nemelka ‘12, is the
Associate Strategy and Development
Manager for Western Governors
University

Eric L. Levesque ‘12, is the
Co-Founder & COO of Strider

Eric Lewis Fausett ‘12, is a Field
Service Engineer at Agilent Technol-
ogies Inc.

Kacey Harmon ‘12, is the Director
of Sales Technology at MarketStar
Corporation

Lawrence Edward Yancey 11l ‘12, is
a Sr. Accountant at UHY

Michael J. Zollinger “12, is a Sr.
Director of Sales at Domo

Tyler J. Barnes ‘12, is a Purchasing
Director for the Salt Lake School
District

Aaron D. Edwards ‘13, works as
the Sr. Financial Analyst for Albany
Engineered Composites

Alexander Nixon Bearnson ‘13,
works as the VP of Development for
Nixon & Nixon Inc.

Chad P. Champlin “13, is the Co-
founder of Roolee Boutique

Sean Michael Miller “13, is a Sr. VP,
Director LOB Finance at Texas Capital
Bank

Sven Poslusny ‘13, works as the
Business Sales Leader for Tesla
Industries

Andrew Loren Whiting “14, is the
Owner of Whiting Development
Group

Cecily M. Sorenson ‘14, works as a
Product Specialist for SAP America
Inc.

Chris E. Valdes ‘14, is a Sr. Financial
Analyst at Global Jet Capital

Cynthia Marjorie Stolpe ‘14, works
as the Technical Trainer/ Instructional
Designer for Control4

Erik David Mikkelsen “14, works as
the Product Development Team Lead
for Western Governors University

Jared S. Day ‘14, is a Consultant at
Lumen Utility

Jaron Dale Bentrude ‘14, works
as the Sr. Project Manager for Titan
Terminal & Transport

Jeremy L. Schumann ‘14, is a
Global Marketing & Brand Leader at
Amazon Prime Video

Adam Condie ‘15, is an HR Busi-
ness Partner at Sutter Health

Cade McClain Ottley ‘15, is a
Business Operations Analyst at BAE
Systems Inc.

Devin W. Fabricius ‘15, works as a
Director of International DTC for iFIT

Jameson D. Olsen ‘15, works as
the BYU TV Marketing Manager for
BYU Broadcasting

Kevin Fong Zhao ‘15, is a Product
Manager at Tipico US

Kyle Bruce Rasmussen ‘15, works
as a Sr. Audit Associate for Eide
Bailly, LLP.

Abdulfattah AlBurayh ‘16, works
as the Operations Support Special-
ist for Baker Hughes Company

Abhishek Shukla ‘16, is an Analyst
at Wildan Group Inc

Alicia Marie Tingey ‘16, works as
an Enterprise Renewals Specialist
for Adobe

Austin Smoot ‘16, is a Manag-
er, Expense & Corporate Card at
Workday

Garrett S. Jensen ‘16, is an HR
Business Partner at Northrop Grum-
man Corp
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Brandon
Jenson

Rising Stars

Brandon Jenson, Business

Administration and Marketing
’20, was recently named as Utah
Business Magazine’s ‘20 In Their
20s Honorees.” Jenson works as
a Marketing Operations Analyst
for JobNimbus and is passion-
ate about researching market
conditions and discovering what

drives buyer behavior.

Haylie B. Miller ‘16, is an Under-
writer at Silicon Valley Bank

Jeremy Jordan Bowe 16, is the
General Manager for Laird Plastics

Joseph E. Horner 16, works as the
Sr. Director of Analytics, Renewal &
Expansion for HealthCatalyst

Joshua L. Jensen ‘16, is the Com-
pensation & Benefits Manager for
Integra Financial Services

Matthew W. Dority ‘16, is a Territo-
ry Manager for Laird Plastics

Nicholas D. Wells ‘16, works as the
Sr. Data Manager for PIMCO

Seth J. Christensen ‘16, is the Own-
er/Founder of Christensen Genetics

W. Steven Wilcox ‘16, is the Prod-
ucts Synergy Manager at the Walt
Disney Company

Aaron Sanra Tamashiro ‘17, is a
Corporate Operations Engineer at
Google

Alex C. Christensen ‘17, works
as an Application Developer for
Northrop Grumman Corp

Aristides Romero Moreno ‘17, is
the CFA for JP Morgan

Brandon David Gifford ‘17, is the
Owner of the Gifford Marketing
Group and Marketing Director for
Radix

Chad William Rowden ‘17, is the
Tax Technology and Transformation
Sr. for Ernst & Young LLP

Matt Vance, Business Administration '14, and Oscar Marquina,
MBA 10, were recognized by Utah Business Magazine’s ‘40 Un-
der 40 Honorees.” Matt is the Vice President of Purpose & Culture
for iFIT where he focuses on employee happiness and fostering
a positive and fulfilling work experience. Oscar is the Chief of
Staff, Strategy and Operations, for Discover Financial Services
and has years of experience with leading teams and organiza-
tions through enterprise transformations and turnarounds. ®
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John Michael Moore ‘17, works
as the Principal Accountant for the
United States Government

Kathryn Jean Grigg ‘17, works as a
Financial Advisor for Grigg Financial

Logan Vance ‘17, is a Sr. Partner
Engineer at SUSE

Marci Robins White ‘17, works as
a Product Category Associate at
General Mills

Mckell Johnson ‘17, is a Social
Media and Community Support Lead
at Brex

Sean Allen Michials ‘17, is the Da-
tabase Engineer at the Corporation
of the Presiding Bishopric

Seth M. Hilton “17, is an Audit As-
sociate at PricewaterhouseCoopers

Tyler J. Weese ‘17, works as the Di-
rector of Brand Growth for BuyBoxer
Services

Zachary Garside ‘17, works as the
Marketing Director for Power Selling
Pros

Adam Smyth ‘18, works as the HR
Business Partner for Dormakaba

Braeden Loveless ‘18, is an Audit
Sr. at Deloitte & Touche LLP

Bronson D. Labrum ‘18, is an SQL
Reports Developer at Conservice

Bryson Lyle Cole ‘18, is a Flexible
Packaging Specialist at BMSI Pack-
aging

Christopher J. Patty “18, works
as the Sr. Software Engineer for
Afterpay

Cole C. Bangerter ‘18, is an Ac-
count Executive at Slacktime

Derek J. Larsen ‘18, works as the
Finance Manager for Electric Power
Systems

Ellie M. Hampton ‘18, works as
Strategic Agency Partnerships TikTok

Grace Elena McGuire ‘18, works as
the People Analytics and Operations
Specialist for Marsh McLennan

Jake B. Tolman ‘18, is a Manager at
GW Properties

Jordan Craig Wilson 18, works as
the Software Product Manager at
EnerBank USA

Joseph L. Bennion ‘18, is a Sr.
Financial Reporting Analyst at The
Walt Disney Company

Kassidy Smith ‘18, works as an
Accounting Manager for Expercom

Kennon Anakin Bacon ‘18, works
as the Sr. Commercial Credit Analyst
for American Express Bank

Mckenna Jo Koster ‘18, works as
a Marketing Coordinator for Advice
Media

Michael S. Peters ‘18, is the Sr.
Manager, Corporate Sales Develop-
ment at Workday

Sidney C. Tate ‘18, is a Market
Research Analyst for KLAS

Tyson Alan Clark ‘18, is a Credit
Risk Analytics Associate for Wells
Fargo

Adam L. Hendrickson ‘19, is a Web
Developer at Grove Menus

Alex Jordan Gubernick ‘19, is an
Account Executive at Podium

Alexander S. Marcek ‘19, is a Con-
troller at Cooper Savas LLC

Ammon Condie ‘19, the the Owner
of Culver's of Logan

Andrew Lorry Rytting ‘19, works
as the Sr. Product Manager for The
Church of Jesus Christ of Latter-day
Saints

Ashley Raymond ‘19, is a Search
Engine Optimization Specialist at
KiteMedia

Baden Ballard ‘19, is a Consultant
for Atticus

Benjamin Richins Hunsaker ‘19, is
a Credit Officer for Northwest Farm
Credit

Brandon Gregory Wilde ‘19, is
the Point of Care Testing Program
Coordinator for University of Utah
Health Care

Brayden S. Lunt ‘19, works as the
Global Transfer Pricing Analyst for
Autoliv ASP Inc.

Cameron Lee Skinner ‘19, is a Sr.
Analyst at Cicero Group

Cameron Scott Watkins ‘19, works
as the Marketing Specialist for Auc-
tion Technology Group

Carson Lee Redford ‘19, is the
Manager of Local Government Part-
nerships at Lucid Software

Clay A. Scott ‘19, is a Sr. Talent
Acquisition Specialist at Honeywell
International Inc.

Cooper Tracy Brown ‘19, is a Pro-
curement Specialist for the United
States Air Force

Derek Michael Peterson ‘19, is a
Manager, Inbound Sales Develop-
ment for Podium

Devon Wesly Johnson ‘19, is a
Human Resources Business Partner
at J.B. Hunt Transport Services, Inc.

Eric Gregory Osterhout ‘19, is the
Sr. Product Marketing Manager at
Adobe Systems Inc.

Erik Michael Christoffersen ‘19, is
an Executive Compensation Manag-
er at Thermo Fisher Scientific

Houston G. Hyde ‘19, works as a
Due Diligence Analyst for Orchard
Securities

Janie Harris ‘19, is the Director of
Advancement for Snow College

Jason Bradford Burrows ‘19, is
a Technical Project Manager at
Pearson VUE

UtahStateUniversity

John Fryhoff ‘19, works as an
Employee Relations Specialist
for General Mills Inc.

Jontrell Jatione Rocquemore
19, is a Business Development
Manager at PS Solutions

Joseph Carl Gough ‘19, is a
MBA Candidate @ The Uni-
versity of Florida - Warrington
College of Business

Joslyn Sadie Bergman ‘19,
is an Implementation Project
Manager at Paycom

Julian D. Calderon ‘19, works
as an Analyst, Private Bank
Select for Goldman Sachs

Justin Michael Bond ‘19, is a
Sr. HR Lead at Owens Corning
Cultured Stone

Kassidy Rae Zubeck "19, works
as an Administrative Assistant
at Jones Simkins, LLC.

Kwok Fai Cheah ‘19, is a .NET
Developer at Conservice

Maverick Denhalter ‘19, works
as an Automation (RPA) Devel-
oper & Analyst at RT RCM

Michael Olin Bautner ‘19, is
the Chief Marketing Officer for
Riverbottom Butterflies

Nathan D. Long ‘19, works as
the VP of Sales & Marketing for
Brilled Lighting

Nathan Robert Olson ‘19, is
an Associate Product Manager
at Master & Dynamic

Nick Owen ‘19, is a Sr. Tax
Associate at Jones Simkins, LLC.

Ryan P. Mayes ‘19, works as an
Accountant for Gossner Foods, Inc.

Samuel Young Moody ‘19,
is a Private Client Banker for
JPMorgan Chase & Co

Sean August Smith ‘19, works
as a Project Manager for RR
Donnally

Skyler Curtis Fielding ‘19, is a
Corporate HR Business Partner
at Resideo Technologies, Inc.

Talon Chase Peterson ‘19, is
a Staff Accountant at Action
Target

Taylor M. Ross ‘19, is the
Founder of Foxglove

Taylor Shawn Hansen ‘19, is
a Global Account Manager at
Lytics

Trevor Joshua Wedgworth
‘19, works as the International
Pricing Specialist for the US
Postal Service

Tyrel L. Pierson ‘19, is a Senior
Associate in Assurance at Price-
waterhouseCoopers

Zackry Lance Dougher ‘19,
works as a Business Analyst for
the CVS Health Corporation

‘20s

Brandon Jenson ‘20, is a
Marketing Operations Analyst
at JobNimbus

Connor Caldwell ‘20, is the
Digital Marketing Manager at
MarketStar Corporation

Ellie B. Ackley ‘20, is a Com-
mercial Account Executive at
Lucid Software

Olivia Elizabeth Burnett ‘20, is
a Business Development Repre-
sentative at Adobe Systems Inc.

Robert Dallin Farnsworth ‘20,
works as a Corporate Recruiter
& HR Generalist for LiveView
Technologies

Gwing Back

Liz Allred and JP Spicer-Escalante

Global Scholarship

Inspired and humbled by the generosity of Jon M.
Huntsman, Sr., former Huntsman Scholar Jordan
Knecht, BA ’10, has wanted to give back since he was
a student. His global experiences in Asia and Europe
impacted him at a very deep level. These experiences,
in addition to his LDS mission experience in Paraguay,
convinced him that travel abroad changes a person.
Additionally, travel abroad using a second or third
language (Jordan speaks both Spanish and Guarani)

brings one to another level of transformation.

Now a successful entrepreneur, Jordan has estab-
lished a $150,000 scholarship to assist students as they
seek transformative global experiences. Believing that
anything is possible, Jordan knows that as students
push themselves, they can make great personal discov-
eries. To this end, Jordan is establishing the Liz Allred
and JP Spicer-Escalante Global Scholarship, named for
two of his USU mentors, which will provide support to
students embracing an opportunity to study abroad.

huntsman.usu.edu

Ernst & Young Scholarship Endowment

ALUMNI NOTES

Sam J. Adams ‘20, works as
the Audit & Assurance Sr. As-
sistant for Deloitte Foundation

Sterling T. Frandsen ‘20, is a
Partner Manager, Tiled

Leslie Patterson ‘21, works as
a Sales Development Represen-
tative for Qualtrics

Parker Hatch Jenks ‘21, is an
Investment Analyst at Partners
Group

Accounting alumnus Steven M. Morrill, BA 10, MA ’11 is provid-

ing an initial gift to create the Ernst & Young Scholarship Endow-
ment. Steve currently works as an EY Private professional practic-
ing out of the Salt Lake City offices of Ernst & Young.

During his time on campus Steve found a mentor and friend in
Dr. Vance Grange, who taught the principles of accounting and
financial planning to thousands of students during a storied ca-
reer. Steve enjoyed getting to know the stories and career trajecto-
ries of the various professors and recent graduates as he worked
to visualize and plan his own course in public accounting.

Steve enjoys participating in the private financial markets as an

advisor to families and organizations who face the complexities
that come with diverse financial assets and increasingly sophis-
ticated regulations. He particularly enjoys supporting the philan-
thropic initiatives operated by his clients. Steve also volunteers
for several Utah based non-profits in varying capacities.

This scholarship is being established in recognition of the qual-
ity of experience provided to USU students which allows them to
participate and positively impact our local, state, national, and
global economy. ®
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n Friday, October 21, Douglas R. Conant will receive the 2022 Ste-
phen R. Covey Principle-Centered Leadership Award, presented by
the Covey Leadership Center at the Huntsman School of Business.
Mr. Conant embodies a life of purpose, passion and principles. He
is an internationally renowned business leader, New York Times
bestselling author, keynote speaker, and social media influencer
with over 40 years of leadership experience at world-class global
companies. He is the only former Fortune 500 CEO who is a Top 100 Leadership
Speaker, a Top 15 Leadership Guru, and a Top 100 Most Influential Author in the
World. For the past 20 years of his leadership journey, he has honed his lead-
ership craft at the most senior levels—first as president of the Nabisco Foods
Company, then as CEO of Campbell Soup Company, and finally as chairman
of Avon Products. In 2011, he founded ConantLeadership: a mission-driven
community of leaders and learners who are championing leadership that works
in the 21st century. Conant also serves as chairman of Chief Executives for Cor-
porate Purpose and chairman of the Higher Ambition Leadership Alliance.
Conant is known as a leader who builds high-performance organizations by
acknowledging the great contributions of his people. In organizations, it is easy
to look for and find what is going wrong. He had a practice of celebrating what
was right by expressing gratitude. Every day to and from work, he would review
everything that had gone well that day and write thank you notes to people
about something they did well that added value to the company. He would
write 10-20 notes per day. It is estimated that during his 10 years at Camp-
bell Soup Company he wrote over 30,000 notes. With 20,000 employees, that
means most everyone had received at least one personalized thank you from
the CEO. He built the emotional bank account and increased trust, and thereby
inspired superior performance. ®

Ifyou are interested in attending any of the events honoring Douglas Conant
and hearing him speak, please contact bret.crane@usu.edu.

UtahStateUniversity

ongratulations to Steve Palmer, the 2022 Professional
Achievement Award Recipient in the Jon M. Huntsman
School of Business.
Palmer is the CEO and founder of Thrive Life, a food
freeze-drying company he started with fellow Aggie Jason
Budge, a friend from USU. Earlier this year, the company—
which currently employs about 700 people—acquired Mer-
cer Foods and received backing from two private equity firms. Thrive Life is
now on track to become the world’s largest freeze-dry manufacturer by the end
of next year.

But the company narrative hasn't always been so impressive.

“We call it the Dark November,” Palmer says as he recounts a time when he
wasn't sure if the company would survive.

Thrive Life had been selling pantry shelves and dried foods produced by
other manufacturers. After a few years of falling sales, the company needed to
pivot. “We decided that the best option was to double down on our manufac-
turing capabilities and enter into freeze drying,” Palmer says.

Before their new freeze-drying plant was complete, the food storage and
emergency preparedness markets headed into decline. “For the first time in 11
years of being in business,” Palmer remembers, “I felt some hopelessness that
this might be the end.”

Palmer didn’t have a solution, but he did something that changed both him
and his business.

He found a mentor.

“It was this one decision that changed everything, to find Mark Harvey,”
says Palmer. Harvey had 20 years of experience in the freeze-drying busi-
ness. After touring the new plant, Harvey recommended Thrive Life add
probiotics to its product line. Within a year, they had long-term com-
mitments and contracts with multiple companies.

Mentorship has defined Palmer’s career, whether he’s being mentored
or doing the mentoring.

After the Dark November, Palmer reached out to two of his USU profes-
sors, Chad Mano and Jim Davis. He asked them what he could do personally
to be a better leader for his company. They took him to lunch and encour-
aged him to get more education.

Palmer now has an MBA from Notre Dame and has com-
pleted the Owner/President Management program at
Harvard Business School.

For the past year, Palmer has been serving as the
USU Alumni President and on the USU Board of
Trustees alongside Lucas Stevens, the student body
president. Stevens, who graduated last year, came to
him and said, “What can I do to be a business lead-
er? I'm interested in becoming an entrepreneur.”

“I said, do you have a job?” Palmer recounts.

“Let me give you a couple of years. After two years,
you will definitely know if you want to be a busi-
ness owner.” Stevens now works at Thrive Life as
Palmer’s shadow and right-hand man.

Palmer’s definition of success has evolved. “In
some years success was just hanging on and not
giving up. Now I would say success is learning
about who you are, what you can accomplish,
and what you can become—challenging your-
self in ways you didn't know you could stretch.”

His advice for how to achieve this type of success?

“Surround yourself with successful people that have
the qualities you're looking to possess. Say to yourself,
‘What am I not good at?’ and then go find the people
who can help you become better.” ®

PROFESSIONAL
ACHIEVEMENT
AWARD

WHAT IS
SUCCESS?

BY ERICA ROYER

“In some years success
was just hanging on
and not giving up. Now
Iwould say success is
learning about who you
are, what you can ac-
complish, and what you
can become—challenging
yourselfin ways you
didnw’t know
you could
stretch.”
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UtahStateUniversity

or Ryan Stowers, learning :
and freedom are one and :
i that they choose or suppress it.”

the same.

Whether he’s describing :

his childhood in rural Cache

Valley, his two years in Hun- |

gary after the Iron Curtain :
collapsed, his time as a student at !
USU, or his career in philanthropy, it all

comes back to this theme:

Learning opens pathways to free- i
dom, and freedom to learn is the free-
dom to discover your purpose and po- :
i was a good course for helping people, :

tential.

Stowers, the oldest of seven children,
grew up at the mouth of Black Smith :
Fork Canyon in Nibley, Utah. “There !
was a lot of trust,” he says of his rural }
childhood. “We had a lot of freedom to :
explore and learn by doing and by ex- !
perience.” But that freedom came with

responsibility.

“On Saturdays, we couldn’t leave un- |
til all the weeds were gone from the gar-
den,” he says with a chuckle. “And the :
horses had to be fed every day, rain or

blizzard or whatever.”

Even more important was the re-
sponsibility to help other people. Stow- i
ers learned this by watching his parents.
“My mother was a pediatric nurse for :
40+ years,” he says as he describes her !
deep compassion and incredible exam-
ple. “She helped thousands of children

and saved a lot of lives.”

His father was the Northern Utah
Director for Deseret Industries (DI), :
which gives job training and experience
to people in difficult situations. “He
was very passionate about helping peo-
ple who were struggling to get on their !

feet and find new direction in life,” says
Stowers.

intellectual and personal discovery.

On his mission, Stowers began to un-
derstand the power of ideas and how :
they shape culture, government, and !
policy. “I was there in the early 90s,” ; younger,” says Stowers, smiling at the
he says. “I saw the power of individual :

freedom and how governments and in- !

huntsman.usu.edu

. where a lot of pivoting oc-

stitutions can either promote an indi-
vidual’s ability to live their life in a way

“To see people express themselves
politically and religiously for the first
time in ways they hadn’t been able to
their entire lives was incredible. But I
also saw the aftermath of communism
and the lives it destroyed.”

“It was all very profound, very forma-
tive.”

Later, while attending USU, Stowers
slowly began to realize that medicine

but not the only course.

“My college experience was exactly
what it was meant to be,” he says. “Utah
State was a place where ideas come
and clash and there’s an open dialogue,
where you don’t have to agree with each
other to respect each other.”

FREEDOM TO LEARN

i way. He made you think.”

“That’s what attracted me to his

i courses when I ran into him again on
i campus. It was his love for this kind of
i intellectual discovery, of challenging
i the status quo and thinking through the
¢ why instead of just the what.”

Simmons mentored Stowers in his

i undergraduate degree and helped him
get an internship on Capitol Hill work-
! ing for Orrin Hatch. After graduation,
i instead of medical school, Stowers be-
i gan a master’s program with Simmons

as his advisor.
“He opened doors that helped me

i discover more about myself. He fed my
¢ intellectual curiosity,” Stowers says of
i Simmons.

Stowers is now the Executive Director

at the Charles Koch Foundation (CKF)
i where he has been for seventeen years,

i promoting the freedom and self-dis-
¢ covery that can come from individual-
ized and lifelong learning. “As a philan-
i thropic organization, we're focused on
i catalyzing the kind of action in society
i that will help all people break through
i the barriers that are preventing them
i from reaching their potential,” he ex-
 plains.

“As good as my college experience

i was,” Stowers says, “There are millions
being left behind. Most of my time now
i is spent on thinking how the Founda-
! tion can help to replicate the kind of
empowering experience that I had at
i Utah State for the millions of people
i who aren’t being reached with these
opportunities in the current post-sec-

«“«

or me it was the place

and self-discovery in that
period of my life that trans-
formed the trajectory of my

He has a long list of mentors, but the
one that he keeps coming back to is

litical economy in the Huntsman School
of Business. “Surprisingly, Randy was
one of my baseball coaches when I was

memory. “He was always a bit of a con-
trarian, in a challenging and productive

i ondary education system.”

Stowers and his wife, Rebecca, have

four children. “Being a dad has rein-
H Co. i forced this idea that we are all uniquely
As a young man, Stowers wanted to curred—all the questzonmg H

go into medicine like his mother, but
two experiences led him to a different :
path. First, he served a mission for the !
Church of Jesus Christ of Latter-day
Sair.lts in .Hungary after the fall of the career pathway. ”
Soviet Union. Second, he attended Utah :
State University where he found men- :

tors that cultivated an environment of
{ Randy Simmons, who now teaches po-

i so different and have extraordinary po-
tential,” says Stowers. “We're trying to
¢ help our children identify who they are
¢ and gain life experiences that will build
confidence and expose them to things
i they are passionate about.”

His advice for USU students: “Pause

and be introspective. Challenge all of
i your assumptions about yourself and
! the pathways you think are right for
you. Figure out who you are, what your
i strengths are, what your weaknesses
i are, and what makes you excited about
life. Then make sure your education
i and career choices are grounded in that
i knowledge.” m
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| EADERSHIP Gifts

Society of 1888

The Huntsman Foundation
Charles G. Koch Foundation

Dean’s Circle

Kent K. '74 & Donna Alder
Alan K., ‘74 & Kathleen Allred, ‘72

American Express Travel Related Services

Douglas D., ‘73 & Kathy Anderson
Gary C. Anderson, ‘78

Marjorie H. Anderson, ‘78

Rollin & Amy Rees Anderson

H. Brent & Bonnie J. Beesley

Gary R, '63 & Karen W. Black, '65
Joseph L. & Karen Dunn Black, ‘58
Boeing Company

Mary McAllister, ‘69 & C. Mark Bold
Matthew A. & Colleen Covey Brown
Val A. Browning Foundation
George “Herb”, '49 & Helen A. Champ*
William H. & Patricia Child

Howard Clark

Brian S., ‘83 & Lily M. Coffman
Maria & David Cole

David R., ‘94 & Heather L. Colling
David & Pamelyn Covey

Joshua & Jenny Covey

Sean & Rebecca Covey

Stephen M.R. & Jerolyn S. H. Covey
Scott G., '74 & Catherine B. Davis
Harold W., ‘48 & Ruth B. Dance, ‘49

Juniper Society

Brian R, '93 & Natalie |. Broadbent, ‘94
Vernon M. Buehler*, '41

Center for Growth and Opportunity
George S. & Dolores Doré Eccles Foundation
Franklin Covey

Kem & Carolyn Gardner

Gathering for Zion Foundation

Dell Loy Hansen, '82

Young Chul, ‘73, & Mira Wie Hong

Jay H. Price, Jr.*

Crystal & Chuck Maggelet

Miller Family Philanthropy

James H. '74, & Bonnie B. Quigley, '74
Woodey B. Searle & Vonetta S. Searle Trust
Duane, ‘73 & Marci M. Shaw, ‘76

Menlo F. Smith

0O.C. Tanner Company

Deloitte Foundation

Doug, ‘80 & Annette Defries, ‘82
Charlie, '78 & Trina Denson
Dominion Energy

Blake Evans, ‘96 & Alison B. Dursteler
Eccles First Security Foundation

Mark V., '95 & Jennifer Erickson, ‘94
Zane Erickson*, ‘75

Ernst & Young Foundation

Ford Motor Company

Goldman Sachs & Company

Great Plains Software

Kameron A. Cynthia L. Haller

Larry R., '68 & Myra Hendricks, ‘67
David D., ‘77 & Loretta S. Hickox
Mark K., ‘86 & Wendi Paskins Holland
Shirley L. & Marion V. Howard

Philip K., '68 & Gemma Y. Hwang, ‘68
Craig L., ‘85 & Lisa Ray Janes, ‘85
David R, ‘95 & Lynette Jenkins, ‘96
Jones Simkins, LLC.

Joseph L., '67 & Diane Keller

Ross E., ‘60 & Nancy M. Kendell
KPMG Foundation

Ron K, '83 & Sherrie A.* Labrum, 79
Jack D. & Betty J.* Lampros

In recognition of individuals and organizations
whose cumulative giving to the Jon M. Huntsman
School of Business exceeds $100,000.

Benefactor

Church of Jesus Christ of Latter-day
Saints Foundation

IBM Corporation

Oracle Corporation

Blake R. Kirby, ‘92

Mignon Perry*, ‘41 & '47

Strata Policy

Thomas W. Smith Foundation, Inc.

Zions Bank

Kurt L., '69 & Dawn Larsen

MarketStar Corporation

Roger Brodil '91 & Rebecca McOmber
John R. Miller, 77

Steve, Jr,, '79 & Tammy K. Milovich
Robert B., ‘51 & Beverlee Z. Murray, ‘52
William G., Jr,, '72 & Billie L. Murray, '74
Alaine H. Nelson

Dennis A., '67 & Julie A. Parker, '66
Jenny & Jason Pitt
PricewaterhouseCoopers Foundation
Rational Software Corporation

Ann S. & Myron Downes Rice
Catherine & Paul Sagers

Clark P., ‘85 & Julie J. Skeen

Janice, '81 & Clifford R. Skousen

Jim K. Sorenson, Jr.,, '70

The Sorenson Legacy Foundation

Edna Southworth*

Harold C.*, ‘42 & Grace M.* Steed, '46
Stewart Education Foundation

Kay, '69 & Judy Toolson

David L. & Ronda M. Wadman

WOCF Insurance

Leah M. Wright*, '27

Morris H.*, '35 & Loree* McGee Wright, 37

Incredible
IMPACT

Blake Kirby

Huntsman School alumnus Blake Kirby do-
nated $1 million to create the Dr. Philip R.
Swensen Endowed Professor of Finance at
the Huntsman School, named in honor of
the late Dr. Swensen, a former professor of
finance at Utah State University.

During his 32 years as a professor of business
and finance at Utah State, Dr. Swensen taught
an estimated 15,000 students. He was known
for his expertise in finance and investing and his
aptitude for teaching, but also for remembering
students by name and taking a personal interest
in their lives. Kirby expressed profound gratitude
for Dr. Swensen’s skill in teaching finance, which
gave him the foundation for a successful ca-
reer. “I am forever grateful he took an interest in
mentoring me as a young professional,” said Kir-
by. “My deep relationship with him as a mentor,
board member, business partner, and friend con-
tinued over the years and is one of the greatest
blessings in my life. As a business leader, investor,
and father, not a day goes by that I don't utilize
the lessons learned from my dear friend Phil. His
wisdom will forever be echoing in my ear.”

We received several new gifts of more than $1 million each this year. These
gifts will support our new experiential learning building, scholarships for stu-
dents and support faculty members in finance and accounting. We are deep-

ly honored and humbled to receive this incredible support from our friends.

The Alan & Jeanne Hall Foundation
committed $1 million to support the
Huntsman School ProSales Program
and to provide sales skills to students.
The gift will support ongoing curric-
ular and extracurricular opportuni-
ties around sales, including a minor
in Technical Sales and a vibrant Pro-
Sales student club which has won
national sales competitions and was
recognized as the USU Organization
of the Year last year. The Hall gift will
further turbocharge a program with a
nationally competitive presence and
placement outcomes with Fortune
500 companies.

The Larry H. & Gail Miller Family Foundation provided $2.5 million
to support a new building that will be home to experiential learning
programming. This most recent gift adds to the more than $4 million
previously given by the Miller Family Foundation to the Huntsman
School to support programs aimed at preparing students with the
skills and attributes needed in today’s fluid business environment.
The new building will be located adjacent to Huntsman Hall.

“Our family is committed to advancing these important initiatives
because we believe education unlocks doors and enriches lives,” said
Gail Miller. “We are grateful for our partnership with Utah State Uni-
versity and the Jon M. Huntsman School of Business and look forward
to seeing the advancements in our communities that result from
these experiential learning opportunities.”

Dr. Larry and Laurie Walther provided $1
million to support a professorship in ac-
counting. Larry and Laurie Walther were
transplanted Texans who became Utah State
Aggies, and through the course of Larry’s long
and storied career, transformed the account-
ing department at USU through unwavering
dedication to excellence. Larry Walther cared
deeply about his students, his profession of
teaching, and the world of business. Laurie
supported her husband in each step along
the way. These passions most vividly came
together in the lives of students, who learned
about accounting and about life in Dr. Wal-
ther’s classes and continued to be mentored
by their teacher long after they graduated
from Utah State University. To honor the
incredible impact of the Walthers’ on the
Huntsman School, the professorship will
be named the Larry and Laurie Walther En-
dowed Professorship. ®



ALUMNI GIVING

GIVING
Back

$500,000 and ahove

Kem C. & Carolyn Gardner

Blake R. Kirby

Charles G. Koch Charitable Foun-
dation

The Huntsman Foundation

The Larry H. & Gail Miller Family
Foundation

$100,000 - $499,999

Center for Growth and Opportunity
Dell Loy Hansen & Julie L. Aiken
Alaine H. Nelson

Jay H. Price, Jr.*

Thomas W. Smith Foundation, Inc.

$50,000 - $99,999
John R. Miller

$20,000 - $49,999

Dale B. & Sheila Adams

Darren V. & Lisa Skousen Anderson
H. Brent & Bonnie J. Beesley
Gary R. & Karen W. Black

Brian R. & Natalie |. Broadbent
Lura J. Buist

William H. & Patricia Child
Gregory G. & Lindsay Cole
Enterprise Holdings Foundation
Mark V. & Jennifer Erickson
Chris A. & Hedy Eyre

Goldman, Sachs & Co. Matching
Gift Program

Justin W. & Leslie Haskell

Scott & Marilyn Lamb

Steven & Jaime McGhie
PricewaterhouseCoopers

Allyn & Stacey L. Shaw

Sarita Mohapatra & Raj Singh
Clark P. & Julie J. Skeen

Janice & Clifford R. Skousen
Joseph R. & Mari Chappell Strain
David L. & Ronda M. Wadman

$10,000 - $19,999

Adobe Systems Inc.

Douglas D. & Katherine C. Ander-
son

Shari L. Badger

Darren T. & Brigeta Benson

Giving July 1, 2021 to June 30, 2022

Tyler J. & Marni G. Bowles
Craig & Susan Christensen
James T. & Debbie M. Cook
Cubiscan

Ryan J. & Karen K. Dent

Brent T. Evans

Chad H. & Sarah E. Evans
Henry Schein

Brian Michael-John Huculak &
Paula L. Rosson

iFIT

Bradley Jay & Vicki Jackman
M. K. & Ellen Rae Jeppesen
Keyence

Kraftworx, Inc.

Kurt L. & Dawn Larsen

John M. & Laura Ellen Loffredo
Crystal C. & Charles Maggelet
MarketStar Cares Foundation
MarketStar Corporation

James B. & Kathleen T. McDonald
Roger Brodil & Rebecca McOmber
Steve, Jr. & Tammy K. Milovich
Scott D. & Carol A. Nelson

Jeff & Camie Nielson

Dennis A. & Julie A. Parker
Paycom

James H. & Bonnie B. Quigley
Eric W. & Michelle G. Rasmussen
David & Lynda Roskelley

R&R Environmental, Inc.
Steven Shallenberger

Jim Sorenson, Jr.

Jim & Jeri W. Spinner

Kay & Judy Toolson

Ure Family Foundation
Eduardo Zanatta

$5,000 - $9,999

Acumen Learning LLC

K. Boyd Baugh

Kim Bowman

Brex

CN Resource

Pamela S. & Hal S. Cole
Thomas Wilson & Stephanie M.
Colligan

Kevin R. Cope

Morgan Andrew & Katie Cox
James F. & Molly R. Davenport
Dominion Energy Charitable Foun-

dation

Jeffrey T. & Sheryln C. Doyle
Cecelia H. Foxley

Google

Burns & Brenda Israelsen

Karl Israelsen & Christina Israelsen
Ryan D. & Abbigail Israelsen
Craig L. & Lisa Ray Janes

Glenn N. & Karen Larkin

Julie Ann Larson

Greg & Annie Link

Marathon Ashland Petroleum LLC
Matt & Natali Montague

Steven M. & Megan R. Morrill
Scott & Shiree Nixon

Jacob William & Kristina Peterson
William R. & Angela R. Peterson
Robert Lee & Michelle L. Phillips
Lynn L. & Barbara Rees
SmartScout

Ken S. & Marci Ann Thompson
Larry Andrew Ward

Kevin Wilkinson

Jeff & Sonia S. Woodbury

$1,000 - $4,999

Jesse D. & Heather Allen
Joe Ashbee

Haven J. Barlow*

Andrew P. Baxter

Anthony E. & Janell V. Berrett
Arunava & Anjana Bhattacharyya
Joshua Jordan & Amber Bird
Laura S. Biswas

Sugata Biswas

George Bower

Patrick J. & Ann Coppin
Linda Crandall

Rich & Leann Crandall
Moline Dastrup

Gerald K. Davies

Carol Edison

Abdullah Mohammad Faisal
Daniel Tyler Gillespie

L. J. & Lisa P. Godfrey
Margaret Greenberg

Derek Layne Hastings

Larry R. & Myra Hendricks
Lynn W. & Colleen Heninger
William J. Israelsen

Darin West & Valarie Jacobs

Alumni Jim, 82, Recreation Resource Management, and Jeri Spinner,
'81, Business Administration, attribute the academic rigor they found
at USU for their graduate education and their careers. The couple want-
ed to honor the legacy of Jeri’s father and grandfather, both Aggies, as
well as acknowledge the role USU played in their own lives as well as
for their two children, Hannah, '10, Accounting, and Jesse, 12, Business
Administration. Jim and Jeri’s generosity will fund the Jim and Jeri Spin-
ner Institute of Outdoor Recreation and Tourism Lab in the S.J. & Jessie
E. Quinney College of Natural Resources as well as the Spinner Weeks
Terrace, located on the top floor of Huntsman Hall.

David R. & Alisa O. Jacobs
Lynn E. & Irma Janes

Preston P. & Amy Jensen
Brent N. Jenson

Kenneth D. Jeppesen

Jones Simkins, LLC.

Brett T. & Linda Jones

Paul D. & Jan Judd

Tad Arden & Donna Koch
Jack D. Lampros

Linda L. Lee

Roger T. Lee

Andrew Manuel & Stephanie Quin-
cy Loaiza

David H. & Karen Luthy

Josh A. & Joni M. McNeely
Ruth E. Miller

Neal & Ann Mortenson
Northrop Grumman Corp
Tyler R. & Marce E. Olsen
Panda Accounting

Sheldon L. & Angela Peck
Steve & Chanin Lynn Peterson
Douglas L. & Mary E. Polson
PricewaterhouseCoopers Founda-
tion

Kenneth W. Rodgers, Jr.
Kenneth J. Rose

Lynn & Colleen B. Rose

Brent S. & Allyson K. Sandberg
Michael & Mary Ann Saunders
Sheldon Peck Orthodontics
William D. Short, Jr.

Sharon P. & Ron Snow

S&P Global Inc.

Bentley D. & Carolyn Stanton
Sweet Candy Company
Tanner LLC

Tax Executive Institute, Inc.
Theo & Arla Dene Thomson
Jason J. & Tami R. Van Tassell
Becky Vasquez

Jason Richard Wendel

Scott Campbell Wilcox

Steve Wilcox

Thomas & Deborah Lynn Willis
Arthur Woodbury

Mary Ann Wright

Jerry A. & Sally H. Wright
Frank S. Yuan & Vicki Pao-Mei
Wang

$100 - $999

Brian Kenneth Adams

Kent K. & Donna Alder

Nate & Laurel Cannon Alder
Altech Sales & Supply

Zachary C. Ames

Paul Darren Anderson

Gregory A. Andruk & Carmella
Johns-Andruk

Jill Heather Aoki

Patrice & Kirk Ashby

AT&T Wireless Services

Bruce A. Baccheschi

Dean E. & Lyn R. Barker
Gregory S. & Joni Bassett
Peggy A. Baugh

Sidney L. & Patricia Beckstead
Jason Dale & Stacy L. Bingham
Tami Murdock & Robert H. Blotter
Parker L. Bluth & Kirsten Mathew-
son

Robert D. Bond

David & Erin Borjas

Dell C. Boyer

Kent E. Bracken & Daniel Diem
J. Curtis & Marilyn P. Broadbent
Clayton R. Brown

Bill & Margaret M. Bullen

Paul R. Campbell

Andrew C. Castagneto

James W. Chadburn

Adam J. Chamberlain
Shiann-Jang & Jin-jy Y. Chern
Anthony C. D. Choi

Cody W. & Stephanie K. Clement
Michael T. Coleman

Kent W. & Kathryn Colton

Polly Conrad

Ward Anthony Coombs

John R. & Carolyn H. Cragun
Denzel F. & Joan Datwyler
Alexander Reed Davis

C. Mark Dent

Robert C. Deutsch

Kent E. Bracken & Daniel Diem
Jamie Lynn Dodge

Elcio Dutra

Charles J. & Ellen M. Duwe
Don L. & Regina Earl

Janet V. Engle

Kent W. & Luann D. Erickson
Todd V. & Sally S. Erickson
Brent Lynn Esplin

April Fackrell

Bezhan Morteza & Kathryn Fargam
Melanie Anne Ferreira

Douglas Kaleikini & Jocelyn Fiefia
Herbert H. & Rosemary R. Fullerton
Kathy L. Garner

David S. & Ann T. Geary
Gerald E. & Joanne L. Goddard
Goldman, Sachs, and Company
Ronald C. & Bonnie H. Hadfield
Dawson B. Hale

Douglas J. & Lynda Hansen
Reid W. Hansen

Charles L. & Marie Hards

Mike & Carmen Henrie

Tad L. & Monica A. Hershey
Seth M. Hilton

Bradley B. Hintze

Janice Elich Histon

Christian & Katrina K. Hobbs
Daniel Vance & Carole Holland
W. Martin Holmes

Emily Howe

Lisa Hubbs

Carl L. & Shanna Hulet

Donald L. & Kaysee Hulet

Brian W. & Cherie L. Hunsaker
Steven Walker & Karen D. Hurd
Clarence & Cheryl lllario

Incline Marketing Group

Iron Gate Global Advisors

Peter S. Jacobson

Thomas William & Tracy Lynn
James

Mark & Marjorie Janssen

Justin S. Jensen

Brent R. & Kara L. Johns

Jeffrey J. & Alena Collier Johnson
Ronald N. & Celia A. Johnson
Wally J. & Harriet W. Johnson
Christopher Gil Jones

Jason R. & Lesley A. Jones
Wesley G. & Allie Jurkatis
Kanter Family Foundation
Nathan Bradford & Chelsea Kapple
Vasudev Kargi

Michael C. & Elaine Kidman
Kent Tyler Killpack & Carli Campbell
Tyler R. & Cristina Kirkham
Charles Klamm

Brady G. & Larissa H. Knudsen
Gaylyn Larsen

Jordan Keith Larsen

Robert T. & Karen E. Larson
Thad K. & Emily L. Lemon
Jonathan M. Liechty

I-Rong Lin

Erik T. & Julie Lindstrom

Ruth Checketts Loveland

Tyson J. & Jessica L. Lucherini
Nick C. Luekenga

Kirirath Mam

Wesley C. Marler

Lucretia Wilson Mattson

Craig A. & Rebecca L. Maughan
Kristine & Brett A. McEachern
Brent A. Meacham

David V. Meadows

Microsoft Corporation

Corey R. & Michelle Wecker Miles
David G. Miller

Harry L. Miller, Jr.

Tracy Janes Miller

Robert James & Kimberly K. Mills
Hamid Mohamadlou

Brandon C. & Kathryn A. Nelson
Blake C. & Kathryn B. Nemelka
Edward L. Niebauer

Ronald R. & Barbara H. Nielson
Patrick J. Norris

Jack W. Orrock

Eric Gregory Osterhout

Paul H. Oto

Ana Teresa Patino

Jeffery W. Patterson

Danna Redmond & Brian Pepin
Tyrel L. Pierson

Bradford R. & Julie J. Pond
Curtis Brooks & Annette T. Pope
Tamara J. Pugsley

Sabu Quinn

Scott A. & Lindsay A. Ramage
Allyson R. Rawson

Stephen Ray & Christine B. Richards
Lois P. Salisbury

Ayse Sapci

Sanjib Sarker

Rebecca Sedjo

Roger Sedjo

Craig & Gaylenne Sellers
Dennis L. & Lynn Sessions

Fred L. Shaffer

Eric L. & Kelly Shipley

Susan Shulman

Helen L. Simmons

Randy T. & Janet Simmons
Stephen A. & Elizabeth Simmons
Chad A. & Jennifer Simon

Hoyt Jon & Carmen C. Skabelund
Taylor Ron Smellie

Don L. & Colleen Sorensen
Mitch & Leah Clayton Stanton
James C. & McKelle S. Stephens
Brent Phillip Stewart

J. Danny Tasker

The Hartford Insurance Group
The Walt Disney Company Foun-
dation

Lane L. & Annette Thomas
Robert D. & Lisa Thomas
Kemerey Thompson

Kelsie L. Tolbert

Zsolt Ugray & Sherry Marx
Jace C. & Lindsey Waddoups
Gary D. Walker

S. S. Walker, Jr.

Kevin P. Wallace

John Chung Wang

Craig A. & Barbara Warnes
Clark Andrew & Lisa Warnick
Andrew K. & Blaire Watanabe
Julia D. Westover
Weyerhaeuser Company Founda-
tion

Grant L. & Carol M. White

N. C. Whitehouse

Michael J. & Anne I. Whyte
Lacee L. Wilkey

Daniel L. & Sonia Willie

Ron G. Wiser

Carol Withers

Robert S. Young

Ailin Zhou

Up to $99

Megan Allen

Branden E. & Chelsea L. Anderson
Sheila R. & Norman R. Angerhofer
Grant H. Baer

Brady P. & Lisa S. Bagley

Marina S. Balabaeva

Nicholas & Adele P. Ballam
Quentin Gary Belnap

Tiffany Bentley

Ryan Berghout

Ben M. & Lisa M. Blau

Johnathan & Rebecca Boekweg
Tonya B. Bryner

Walter & Kristine Burzlaff

Kassi Ann & Randell M. Capener
Thomas F. Carlson

Nate Christensen & Abygail Eng-
lebright

James Braden Clark

Paige & Kaden Glen Cottle
Corey Judd & Elizabeth R. Davis
Jacob Dean Dettinger

Scott R. & Charie Draper

Derek Richard Droesbeke
Michael Leonard Duggar

Jeffrey J. Fielding

Jennii Lyn Fielding

Royce Caden Fillmore

Mark L. & Holly Fjeldsted

Jared Fry

Tyler A. & Anna M. Gillespie
Ana-Maria loana & Nicholas Scott
Gines

Eric Graves

Gilbert Leonard & Beth Lorraine
Haggen

Wynn Lamar Hansen, Il

Kyle Craig Hepworth

Paige & Steven S. Hlavaty
Chia-Hwa & Chin-mei Alice Huang
Char Izatt

Kent S. & Bonnie Jensen
Heather J. Johnson

Kenneth N. & L. Corinne J. Koop
Angela Kremnev

Andrew D. Laing

Matthew William Lake

Cory L. & Kimberly Anne Larson
Carl F. & Jacque A. Lawson
Nathan & Brianna Lee

Darrell & Joyce Lewis

Nate & Dani Lloyd

Craig L. Mangus

Michael David & Kara C. McLeskey
Chace A. & Shareesa L. McMurdie
John D. Meiners

Kyle Cutler Merrill

Sterling R. & Kendra Morris
Kenneth E. & Vickie Hoffman Nye
Bruce Olson

G. Jason Paisola

Stanton Lay Palmer

Ruel Anthony & Janet Waldron
Parent

Kevin Scott Peaden

Katherine M. Chudoba & Dave
Powelson

Sage Johnson & Mary E. Price
Julianne Balls Roberts

Ryan Roberts

Rodney F. Roundy

Brian G. & Leeann W. Russell
Kent A. & Diana Kae Sargent
Rick S. Satterfield

Thomas R. & Judy Lynne Simper
Brian K. Smedley

Ron & Jeanette B. Squires

Gary M. & Julie Jensen Stevens
Gary & Gina Stonehouse

The Home Depot USA

Keith & Shaunla Sue Todd
USAA

V-Max Corp

Byrle G.* & Glenna E. Walker
Brent & Stephanie R. Wallis
Stephen G. & Elizabeth Irene
Watson

Brianna Lee Watts

James H. Wilson

Tyler Wolfley

The contributions listed above
reflect direct donations to the Jon M.
Huntsman School of Business from
July 1, 2021 to June 30, 2022.
We apologize for any inaccuracies.




Mark Your
Calendars

UPCOMING FALL EVENTS

Fall Semester Kick-Off
HH 4" Floor Perry Pavilion // 10:30 a.m.

She’s Daring Mighty Things Summit
HH 4" Floor Perry Pavilion // 10:30 a.m.

Huntsman Career Expo

Virtual // Handshake // 8:30 a.m.
In-Person // HH 4™ Floor Perry Pavilion // 11:00 a.m.

Business Week
Huntsman Hall

USU Homecoming

Leadership Forum with Doug Conant,

former CEO of Campbell Soup
HH 4™ Floor Perry Pavilion // 10:00 a.m.

Leadership Forum with Steve Palmer, BA
'15, Founder and CEO, Thrive Life

HH 4" Floor Perry Pavilion // 10:30 a.m.

MarketStar Sales & Analytics Competition
HH 4" Floor Perry Pavilion // 10:30 a.m.

To view more events, please visit:
huntsman.usu.edu/calendar/




Jon M. Huntsman
School of Business

UtahStateUniversity

Office of the Dean
3500 Old Main Hill
Logan, UT 84322-3500

¢ Non-Profit Org

U.S. Postage
PAD
Utah State
University




	_heading=h.gjdgxs

